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Congratulations To GM’s 
New Bargaining Committee 


ongratulations are due following the 
GM Unit Shop Committee and GM ben- 
efit representatives elections: to those 
who were acclaimed, or were success- 
ful in gaining an elected position or 
returning as an incumbent; as well as to those 
who took the time and interest to run for a posi- 


to welcome Mike McPhee to the Union Hall as 
Service Representative; and Garry Murphy to the 
Executive Board as Recording Secretary. 

The following are the preliminary results of 
the election, pending three run-offs after our 
Oshaworker deadline. You can also check 
our web page at: www.cawlocal222.com for the 


PRESIDENT’S REPORT 


tion with their Union. We would particularly like —_final tallies. 

SHOP COMMITTEE CHAIRPERSON DISTRICT #6 COMMITTEEPERSON 
HOAR, Tom 3,949 ELECTED SANDERS, Doug 375 ELECTED 
WHALEN, Don 2,372 HAYDEN, Brian 198 
CAINES, William 384 LOTT, Jeff 120 

TRUCK PLANT AREA CHAIRPERSON DISTRICT #7 COMMITTEEPERSON 
PETTIT, Cal — ACCLAIMED BUCKLEY, Chris — ACCLAIMED 

CAR PLANT AREA CHAIRPERSON HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE 
DRINKWALTER, Steve 1,164 FULL-TIME CAR PLANT/TRI-LINK/CONTROL ARMS/SOUTH STAMPING 
HOY, Jim 1,611. ELECTED EYMAN, Dave 77 
PLOWRIGHT, Myles 339 MATHUR, Subhash 163 

SKILLED TRADES AREA CHAIRPERSON BOZIC, Luka 566 
SVAJLENKO, Ron 642 SMITH, Chris 2,261 ELECTED 
SCANLAN, John 802 ELECTED FEMALE ADVOCATE 

INSURANCE REPRESENTATIVES (2) — Plurality Vote CAR PLANT/TRI-LINK/CONTROL ARMS/SOUTH STAMPING 
THOMPSON, Dave 4,626 ELECTED MOORE, Tina — ACCLAIMED 
THOMPSON, Don 4,800 ELECTED 
EMMOREY, Ted 1,832 DISTRICTS #2, #4, #7, #8, #10 & #12 


HEALTH & SAFETY REPRESENTATIVES 
CAR PLANT/SOUTH STAMPING — STEADY SHIFT & SHIFT #1 


ALTERNATE INSURANCE REPRESENTATIVE 


GRILLS, Barry — ACCLAIMED 


§.U.B. REPRESENTATIVES (2) — Plurality Vote COWLE, Rick — ACCLAIMED 
MORRIS, Dan 2,109 CAR PLANT/SOUTH STAMPING — STEADY SHIFT & SHIFT #2 
MURPHY, Dave 4,476 ELECTED GOGGAN, Paul — ACCLAIMED 
MILLSON, Dale 2,730 ELECTED = 
HEAT ee fe CAR PLANT;SOUTH STAMPING a 

ALTERNATE S.U.B. REPRESENTATIVE MORRIS, Jim 590 
WILSON, Terry — ACCLAIMED KEHOE, Charles D. 1,354 ELECTED 

PENSION REPRESENTATIVE 
PEEL, Charlie — ACCLAIMED DISTRICTS #5, #6, #8, #10 & #12 

ALTERNATE PENSION REPRESENTATIVE HERES Ore eee 
PICHIE, Dan 6 CAR PLANT/TRI-LINK/CONTROL ARMS/PAINT SHOP — 
MORE, Sam 1,302 STEADY SHIFT & SHIFT #1 
MUTIMER, Bill74 4,266 ELECTED MUNRO, Tim 434 

COUNSELLORS (2) — Plurality Vote ARSENEAU, Barry 609 ELECTED 
KEDZIERSKI, George 681 CAR PLANT/TRI-LINK/CONTROL ARMS/PAINT SHOP — 

GILL, Brad 1,678 STEADY SHIFT & SHIFT #2 
BLAKE, Marty 989 PIELS, Paul Jr. — ACCLAIMED 
BOBAS, Steve 2,617 04 _ 
eee shaneh So. eecaED CAR PLANT/TRE LINK/CONTROL ARMS/PAINT SHOP — ALTERNATE 
TAYLOR, John 3,285 ELECTED JOHNSTON, Peter 493 RUN-OFF 
SCOTT, Merv 722 RUN-OFF 
CAR PLANT SIEGNER, Scott 157 

DISTRICT #2 COMMITTEEPERSON 
HOYNE, Alan 62 DISTRICT #8 
CRABB, Dalton “Dolly 126 AREA CHAIR/DISTRICT COMMITTEEPERSON 
GRAY, Kevin 381 ELECTED CONBOY, Larry — ACCLAIMED 
CARMAN, Mark “Fog” 66 

DISTRICT #4 COMMITTEEPERSON | TRUCK PLANT 
CARLYLE, Ron — ACCLAIMED DISTRICT #1 COMMITTEEPERSON 

DISTRICT #5 COMMITTEEPERSON MOFFATT, Greg — ACCLAIMED 
DOUGLAS, Jim — ACCLAIMED see CONGRATULATIONS - page 4 
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Focus Is On Long-Term Future 


PEREGRINE PLANT CHAIRPERSON 
AND 
FIRST VICE-PRESIDENT’S 
REPORT 


ollowing the Thursday, February 1, 

2001 meeting with Behan Bahadur’s 

(BBK) representative Denis Hiller, we 

had spent considerable time putting 

the rumours to rest as a result of his 
discussion and presentation. 

It is a pretty tall order to control rumours, 
and the mis-information often does nothing 
but escalate when we have been in a sale 
position, and a situation of uncertainty, for as 
long as we have. 

Your committee is totally united on work- 
ing together to work on a conclusion to this 
situation, with every intention of creating a 
long-term future for the plant and operation 
we work in. 

If anything was, in fact, to take place with 


any changes to our present situation, it would 
come from your entire committee, including 
Local President Mike Shields and our 
National Representative John Graham in the 
form of a recommendation. After saying that, 
nothing can impact our present situation 
without the support of you, the membership 
within the Peregrine Unit. Responsible deci- 
sions create responsible results. We will con- 
tinue to make you aware of any and all infor- 
mation as it becomes available. It is our 
intention to be totally open and up-front with 
all information so that, in the event of the sale 
concluding, you will be in a position to make 
an informed decision. 

As of the deadline of the Oshaworker 
there has been no news. Denis Hiller had met 


Get Your Copy Of 
Truckin’ 4 Treats 


he Truck Plant United Way 
Committee decided to publish a 
cookbook full of recipes and pic- 
tures of “truckers.” The Truck 
Plant employees provided the 
pictures, recipes, cookbook name and 


cover page. Truckers did all the work in 
preparing this book for publication. The 
committee even paid for the cost of 
printing the cookbook (the Company did 
not provide financial assistance). 

Truckin’ 4 Treats is a great little com- 
memorative book. It makes a great gift for 
Mother’s Day, Father’s Day, birthdays, 
retirements, or just to say thank you to 
that special someone. 

Buy one for your Mom, sister, 


CAW2TCA 


EXECUTIVE BOARD REPORT 
BY 


Diane 
Cunningham 


Female Executive Board Member, 

Employment Equity/Women’s Advocate 
boyfriend, daughter, children’s teachers 
or neighbours. 

The cost of this little book is only $5 
and all the proceeds are donated to the 
United Way. The book can be purchased 
from the Ideas for Excellence office next 
to the Silverado cafeteria or by calling 
Kerry at 644-5594, or Sheila at 644- 
4338. 


with General Motors World Wide Purchasing 
on February 8, 2001 in regards to confirming 
work commitments for the plant. In his 
words, he thought the meeting went well and 
continued to be optimistic that they would get 
to where we need to be. 


Temporary Downtime Continues 

The temporary weeks out, unfortunately, 
continue. The SUB payments have been on 
time with the usual Employment Insurance 
concerns. The committee members along 
with Peregrine benefit representatives have 
been very helpful in completing and process- 
ing all temporary layoff applications. Any 
issues of concern, don’t hesitate to get us 
involved. Hopefully this situation will clear 
itself sooner rather than later. We will keep 
you posted of any future downtime. 


Cost of Living Adjustment 

The Cost of Living Allowance (COLA) 
increase effective on or after March 1, 2001 
will be 13¢, bringing the COLA float to 
95¢/hour. 

Our next Peregrine Unit meeting is sched- 
uled for Tuesday, March 27, 2001 at 7:00 
p.m. at our Local Union Hall. See you there. 

As always, any concerns or issues, don’t 
hesitate to call me at 433-3343 or pager 439- 
3343.0 


CAW LOCAL 222 EXECUTIVE BOARD 


Board Member 
At Large 
(Balance of Local) 
Tim Thompson 


Editor 
Joe Sarnovsky 


Editorial Board 
Mike Shields 
Terry Spence 


Board Members 
Charlie Peel At Large 
Paul Goggan Deb Weatherby 
Chris Buckley (PPG) 
Guide 
Mike McPhee 
Retirees’ Representative 
John Sinclair 
Female Board Member 
At Large 
Diane Cunningham 


President Trustees 


Mike Shields 


Financial Secretary 
Terry Spence 
First Vice President 
Wayne Murphy 


Second Vice President 
Jim Hoy 


LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 
Lear Corporation 
A.G. Simpson 


Shane Luxton 
(Lear Corporation) 


Russ Martin 
(A.G. Simpson) 


Vivian Terrelonge 


PPG Sergeant-At-Arms 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 
U.S. Filter 


Al O'Neill 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1) 8L4 


(905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. eee 
Pe att CALM ah ac 
[iss asim fasases ise 


Local 222’s e-mail address is: local222@idirect.com oD isirahatiern by 
PCOS 


www.cawlocal222.com Thistle Printing Ltd. 
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Union Hall Assists 
Cancer Fundraiser 


very year we donate the use of one of 
our rooms at the Union Hall to the 
Canadian Cancer Society. As a 
fundraiser, the Beta Sigma Phi sorority 
and East Durham Unit of the Canadian 
Cancer Society sell daffodils at a cost of $5 per 
bunch of 10 blooms. You can use the form 
below to pre-order daffodils by filling out the 
form and faxing it to Joan Pumphrey at (905) 


725-2815 and the order can wa | 

be held at the Union Hall for | eal 

you to pick up. They are 

going to be here at the Hall rf 4 

on March 29, 30, 31, 2001. , 
We are still dealing with the Provincial 

Government’s decision to appeal the decision 


on our tax assessment that we won. A 
favourable decision at the appeal would be 
very beneficial financially for us as it means 
about $30,000 less a year in taxes. 

We are continuing to encourage our mem- 
bership to consider how convenient our CAW 
daycare centre is for those members eligible 
to use it (GM/Peregrine active members can 
enroll their children or their grandchildren). 
The centre, located at 1400 Ritson Rd. S. near 
Phillip Murray Ave., is open from 5:00 a.m. to 
2:00 a.m., Monday to Friday. It follows 
provincial government guidelines, with the 
ratio of children to teacher as follows: infants 
(three months to 18 months) 1:3; toddlers 
(18 months to 30 months) 1:5; preschoolers 


FINANCIAL SECRETARY’S REPORT 


(2-1/2 years to five years) 1:8; junior kinder- 
garten 1:10; school age 1:15. The costs vary 
with the age of the child and the amount of 
time they are in care. For further information, 
please do not hesitate to call the centre at 
(905) 438-1771. 

Again, another reminder, if for some rea- 
son you didn’t receive your new three-year 
Union card in the November issue of the 
Oshaworker, call Marlene at the Union Hall 
if you’re active, and Eileen for the retirees’ 
cards, and we'll arrange to get your new ones 
out to you. 


eae DAFFODIL ORDER FORM CN se 
$5.00 per bunch of 10 Blooms 

Name Telephone Number 

Street Address 

City/Town Postal Code 


Total Number of Bunches Ordered: z= X $5.00 per Bunch = =a 
sL_] Prepaitor s|__] con 


For Pick-Up at CAW Local 222 Union Hall, March 29, 30, 31, 2001. 


Fax to: Joan Pumphrey: (905) 725-2815. 


Congratulations To GM’s New Bargaining Committee 


-— continued from page 2 
DISTRICT #11 COMMITTEEPERSON 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVES 


HANSINK, Erik 226 FULL-TIME TRUCK/BATTERY PLANT 
OSBORNE, Keith 394 ELECTED ROSS, Harvey 1,172 RUN-OFF 
WILSON, Brian R. 857 RUN-OFE 
DISTRICT #13 COMMITTEEPERSON 
BEAUDRY, Jim — ACCLAIMED WILLIAMS, Glenn 358 


DISTRICTS #1, #8, #10, #11, #12 & #13 


HEALTH & SAFETY REPRESENTATIVES 
TRUCK/BATTERY PLANT — STEADY SHIFT & SHIFT #1 


FEMALE ADVOCATE — TRUCK PLANT/BATTERY 


CUNNINGHAM, Diane —_ 


ACCLAIMED 


SKILLED TRADES 


DISTRICT #10 COMMITTEEPERSON 


HEFFERNAN, Larry — ACCLAIMED DICKSON, Bill 371 
TRUCK/BATTERY PLANT — STEADY SHIFT & SHIFT #2 BLACKWOOD, Pat 471 ELECTED 

BRETHOUR, Randy 195 DISTRICT #12 COMMITTEEPERSON 

CONAHAN, Tom 311 RUN-OFF GIBB, John 256 

PRENTICE, Bill 498 RUN-OFF WEBER, Eugen 346 ELECTED 

BRADT, Dave 98 

SKILLED TRADES HEALTH & SAFETY REPRESENTATIVE 

TRUCK/BATTERY PLANT — SHIFT #3 QUELLETT, Val 291 

RUSAW, Brian 249 CARROLL, Larry 913 ELECTED 

THOMPSON, Bob 434 ELECTED CANNATELLA, Peter 207 
TRUCK/BATTERY PLANT — ALTERNATE SKILLED TRADES ALTERNATE HEALTH & SAFETY REPRESENTATIVE 

BORG, Rick 1,551 ELECTED McPHEE, Al 1,069 ELECTED 

BAKER, Darryl 912 TESSIER, Mark “Shorty” 283 * 
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CAW Local 222 Financial Report 


Covering the Month of January, 2001 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At January 31, 2001 


ASSETS 

CURRENT ASSETS 

GASH veree ss iiesasssederedeseeeceastelideveaeptteeedl alii raeiscd NN asda Nes 356,256.54 
Bank....... 901,114.66 

Total Bank.......... 901,114.66 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable........... 90,000.83 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ....... 8 272,185.48 
TOTAL CURRENT ASSETS ........cccccccccssscccssssssssssssssssesssscessssssseeees 1,760,341.93 
Fixed Assets 

Dard ace rece, lee tcc lenes cect ailege. 615,195.00 
Buildings . wee 2,829,533.00 
Equipment... 92,627.61 
Total: Fixed Assets ... wee 3,537,355.61 
TOTAL ASSETS ...cccccccccccccccsssssssssscccssssssesssssssssesssesesssssseesssssssesees 5,297,697.54 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Tiabilities :-scscsicnsnsvnareesccsigtuliel draenei tubaraenrnecies 2,,586,444.29 
UI Payable... 1,373.22 

UI Payable — Lost Time. 1,541.71 

CPP Payable oo... cece 2,180.28 

CPP Payable — Lost Time.. 2,107.86 

Income Tax Payable... = 7,258.95 

Income Tax Payable — Lost Time . “s 6,921.69 

Receiver. Genétal Payable 's.......ciscceccdccssssusverctveanciovegideusbiaverwvanaeseresints 21,383.71 
EHT Payable... 20,949.22 
Union Dues Payable 1,831.70 
AWCU vicccccccssscssssesscsee 2,058.72 
Charitable Deductions. 2,292.31 
WCB Payable... cesses 26,451.91 
Loan from CAW National (Strike) ... 504,841.00 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund .................. om 2,498.89 
TOTAL CURRENT LIABILITIES wee 3,165,134.31 
TOTAL LIABILITIES................... wee 3,165,134.31 
EQUITY 

NET ASSETS 

Neb ASSES sc.2 seers NA acct dase ian eee 2,065,313.55 
Surplus oes i 67,249.68 
TOTAL ‘NET ASSEUS #35050. cscecasccorshecdivasvdecsrecottecsale neeescsntecs 2,132,563.23 
TOTAL EQUITY oo.cccccccssccccssssssssssssssssssssscsssssssssssssssssssssssessssssee 2,132,563.23 
LIABILITIES AND EQUITY 00.0... cccccccceeseeeteseeteseeeeeeeeseneens 5,297,697.54 


Ssenheesoier S$ 67,249.68 


rrr S$ 601,456.10 


534,206.42 


CAW Local 222: Income Statement 
January 1-31, 2001 


REVENUE 

INCOME 

Membership Dues: ...ccscsievcicccecsanssesscanssacevaceoessensevonconssiavedetsesnntveaprvnedts 559,612.74 
Titi ABiONS oes cca chess serteteteeexriasvatacatnerniecectiseinanmten erates 330.00 
ASSCSSMNEM bis 22000 8s cocerechesisrenenerespapnovessurocetcierstergnsrenbsanebinéranentasgaaeensile 87.00 
Oshawa Area Skilled Trades ........c.cccccesecesesseeseseesseseessesseeneeneenne 867.28 
S:U;Bs RECOIPtS 2. iss t.sishcetiacccsvesseh easel Seecrsdseevs eve copassisicerechesvosvarsenrnts 15,017.16 
Hall Maintenance iis; cassccesvesdcssserea caactieae asseuuat ain cece vegneaanin 2,533.25 
Staff Wage ReCOVETICS 0.00... cceseeceseeseeteseeeseeseseeseseesesneeesnesneneseeneeneaeenees 1,649.40 
Miscellaneous Collections .......c.c.cccccscscscsescsescseseseseseseseseseseseesseesaneees 1,055.00 
Oshaworker é.ccsasseccceaaadicctccoansranerttacniieuagamuniimrceccumoend 11,162.50 
REMUS sscssisscvsasieds ses vcdastssvacdessésacsavussaasa via adtesss cos aenaecnsatstvetbocas sect eves 7,648.38 
Soft Drinks and Vending ... 7 160.50 
Telephone Income........ 1,332.89 
TOTAL REVENUE ..... 7 601,456.10 
TOTAL REVENUE ooo. ccccccccsccccseceseeteeseseeeenenesesestensaeseeeeenes 601,456.10 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ........c.cscscscsssssssssescstecnscsseeesstecsseesetsssvesseotenseeneenneetes 65,822.28 
UI Expense........ 3,069.31 

CPP EXpPemse..........ssssessseessseseesvecstensecntesvseneeseesneness 4,008.68 

WGB Expense iscsisssssissesscsesiccccsovnnersecoreccecscesscnnuvetss 1,547.75 

BHT EXpense a. ssssicsssssassisvacecsssoteasne sesso taretentavssanavebag 2,051.11 

Other Benefits .........s.ccssccsssssssesssesrsesesssescsscsessessenses 27,184.22 

Employee Benefits and Insurance.........ccccccsssesseeeseeeseessessesseeneens 37,861.07 
Hall Expenses csivsssssvsivsscccsscseceveststueseonseecs ccaatuevastoaverveseeseseanvunnsenve’ 816.16 
Miscellaneous purchases_.....c..cscccscssseseseeeeeseseseseeesesnesneenens 7,324.95 
Building Maintenance .0....... ccc 9,224.60 
Soft drinks and vending .........ccsescsseseseseeseseesesneeeeneseeeseeneeeeneeneneeees 631.92 
Telephone es} .ccciicecavessvclskcetsccssusacsotwensehdvactedcosuuuavaveteanaseaeer coset Seatas 7,223.79 
Office Supplies and General Expense ..........ccsccccessessestectesteeteeteeteeeenees 9,676.81 
Off CErSEXPONSE s. ccs ccvsetécocnzesdusesennestvieuesiecoresnae dna cceveedeveintvecdeapeansenayes 5,091.48 
Professional........ccccccccee “ 11,409.34 
Total Office and Building 0.0... 155,082.40 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 120.00 

Per Capita — CAW Assessmeftt.........cccceseeceees 298,912.92 

Per Capita — CAW Council... —169.28 

Total Per Capitars...isesverecseitesiteninnmneisiecntaninantariiinnsanvens 298,863.64 
Lost Time: Wages and Benefits ........c.scccscecsssssessesssessecsessnecsnesseceneeseeens 39,367.82 
Lost Time Expenses M&E&H..... : 1,903.92 

Lost Time Expenses — Hotels ..........cccssceseeseeeeeees 3,292.40 

Tost; Time: Expenses vs issvescecsccsevnrssssevasyesasessentsunne atv byrernccceneananeye 5,196.32 
Misc. El@ction: COStS\:::.svscesecccassstevcissesvaccessvsncsvtsaceisastvvecessesgeseesesraannvnss 3,503.94 
BCUGAUI OM aaczeccscsasteive Mecceoededesihccesnc tes eecsevaseaviels ceded toceostsusdes seosenees 329.44 
Investors Grp Trust-Staff Pensions .......0..cccesesseseeseeseeseeseeseessesseenne 28,718.56 
Oshaworker — Printing... ccc 522.86 

Total Oshaworker ........c.escecessesssesscseseeseeseseescsesncesenesneneensnecucaeenenteneane 522.86 
Bs eerie costes aster vce essere cscs va besieei rare neoead per none een TT —985.80 
Pin itcity tees cts leceettcesesets MUMetestneaeevra Mttcattascaetesty tld lectern 829.25 
REGHOAL OD is ies iscs cuss caseietsdcves sosdebevasdscucccsssis wists gesesiedee contol lecseseuenas —1,273.89 
Refunds ......... cas ang esicesed gu gies dansisudscevessnuavaccaarsasistvees vegan ead asad 124.60 
Welfare and donations .. 3,060.00 
Skilled Trades.............. 4 867.28 
Total Organizational .. 379,124.02 
TOTAL EXPENSE ... . 534,206.42 
NET INCOME 3. .cecssaecrccstieaneacn ccecnnasntnanianscienwenas 67,249.68 
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The opinions expressed in 
this paper are not necessarily 


LETTERS TO THE EDITOR 


the opinions and views of the 
Editor or the Editorial Board = Joe 
or Local 222 CAW. Every ~—- Sarnovsky 
month the Oshaworker : 

5 : : Oshaworker Editor 
receives many interesting 
letters which we’d like to 
print — but can’t. Please sign your letters to the Editor and 
include your printed name, address and phone number. 


Fan Mail From The U.S.A. 


Dear Me, Mike Shiatds, Bargaining Committee and C.A.W. Unien brothers and 
sisters. [work a1 SPQ} Pontiac Plant 75 35. mamboacd driver. l'yve beeo a G.A. 
worker far 3 pears (2137s at Getrait Diesel, aves at Job Hank, anc dyré al 
Pouttue. ]ve abways deo Suburbans and pielup toocks, but eilee I finely bis 
gmwn op, Pooky weed a pick'em up truck 


I would like ta comment on Ube truck, my 0.01.0. extended cab pickup. A 
beautify] solid red one at that. You CA. workers at the Oshawa Ontirie plao 
built 10 awasnme trick, My last three trucks cunie from You plaot and T would 
like to say Ehat you people pur qt one of the best prodkets on the market. When T 
fina wot into avy 2001 Grek oo Januagy 26, a7 and done tt home, 1 thavebt [ 
wis driving 4 Cadillac. It was atnouth, quiet. oo mttles, clean, cobehevuble. Keep 
up the pond work. 


We WAY, erkers if the 08_4 build a good frock, but for sane reasoo you 
CA, workers put cut 2 better truck. [ont dead senous! The pride and attitude 
roust be bigh at your plant, Keep up the good work. | was told by my salesmao 
that coy tock was to goin Production on the sz of Jaguar. He cailed me ao the 
2 and gaid toy brick wasio. I thought be wes kedding me. To me i) saueds that 
you CLAW. workers misled to build roy track before you were all baid off (unreal). 
That means 2G.M. worker gets (he ¥.1-P treatment first. Til go for that. Gore 
agath, keep bulldog a von pond poedeect aod | senoushy boyse sey wert truck 
comes From your pout. 


ps] peta ger ruck every peo vears. 


yours truly, 


Nerman 4A. Warnoelkz 
28535 Cambridge 
Garden City Michigao 4145 


en Oe 
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Chassis Dance 
Thanks 


The third annual Chassis Christmas 
Bash was, again, a success. Good 
music, good food and good friends. 
Thank you to all who attended and a 
special thanks to Gord Bryans who 
generously donated a turkey to be 
used a as door prize. 

Hoping to see you all at the next 
Christmas dance. 

The Plant 2 Chassis Christmas 
Dance Committee: 

Karen Henderson, 
Donna Raposo, Betty Reid, 
Moralee Larocque. 


Challenge 
League Sports 
Thanks 


To the Editor: 

As Spring is fast approaching we 
would like to thank the CAW Local 222 
for their support financially in helping 
with the Challenge League Sports! 

What is the Challenge League 
Sports? This organization is special 
sports for unique players in Durham 
Region with special needs that can’t 
be met by existing leagues. This pro- 
gram started out with 20 children with 
special needs playing baseball. Today 
there are over 100 children and three 
different sports, baseball, soccer and 
basketball! 

In closing we are a registered 
charity funded through community 
groups throughout Durham Region. 
As this organization is run by volun- 
teers, we are always searching for 
some good people! If you can help, 
please call Theresa at 571-3379 or 
Charlie at pager #0339. 

Charlie Manganaro 


Service Expansion Is 


Planned For June 


n February 9 elections were held 

for service rep, and recording 

secretary. At the time this article 

was due, I still do not know the 

outcome of the election. I would 
like to congratulate the candidates who 
were successfully elected, and those also 
who were not elected. I know very well how 
politics and dirty cheap shots can rear their 
ugly heads during a campaign drive and I 
want to set the record straight, that myself 
and the other Executive Board members 
are not puppets for Mike Shields. All of us 
have the right to agree and disagree with 
the issues of the day, and very often we set- 
tle them behind closed doors, not in pam- 
phlets circulating through the Units. So next 
time when you print a pamphlet, and you 
know who you are, at least get your facts 
straight. Enough said. 

I would like to wish Ian Beattie and his 
Bargaining Committee the best of luck as 
they go into bargaining with the City of 
Oshawa, on behalf of Oshawa Transit. In 
these tough economic times, it gets harder 
and harder to hold onto the gains you’ve 
made in the past, but we know that we must 
bring more economic gains back to the 


membership for their approval, and that is 
no easy task. Know Ian, we’re behind you 
with any support we can offer. 

Now that the Ajax Transit dispute has 
been settled and compensation has been 
awarded, Gord Vickers now can finally slip 
into retirement mode with his lovely wife 
Susan. 

If there was a Union Award given out to 
spouses of union reps for their constant 
and tireless support then Susan Vickers 
deserves this award. Many nights this 
woman sacrificed a lot while Gord ran his 
many campaigns to fight for the rights of so 
many. Gord enjoy your retirement you 
deserve it, and you've earned it. 

On March 4 the Women’s Network will 
be holding a breakfast at the Union Hall for 
the women. Kathy Fowlie contacted me for 
support on this day, for the men are to cook 
breakfast and serve the women. I hope to 
see all the unit chairpersons, committeep- 
eople and Executive Board members out in 
full support on this date, in solidarity with 
our sisters, in the community. 

I would also like to congratulate the 
bargaining committee at Blue Circle 
Cement on their ratification of a new col- 


Oshawa Transit Talks 


t the time of writing this article, my 
committee and I have completed 
compiling our demands for renew- 
al of our Collective Agreement. By 
the time you read this article, nego- 
tiations will have begun; hopefully they will 
proceed at a timely pace, and conclude with a 
new Agreement. 

I would ask that once talks are underway, 
you refrain from asking for specific updates 
from the negotiating team. If there are 
updates required, we will have a meeting for 
that purpose. 

It is now common knowledge that the 
unionized employees of the Oshawa PUC 
Networks Inc. (formerly known as Oshawa 
Public Utilities Commission), who are mem- 
bers of the IBEW Local 636 applied to decer- 
tify from that Union and join the CAW. 

Unfortunately, at the OLRB-conducted 
vote, there was a tie, which means the appli- 
cation is defeated, and the workers will con- 
tinue to be represented by the IBEW. To those 
people who desired to be represented by the 


most progressive Union in Canada, I am sin- 
cerely sorry. 

As a former IBEW member and Local 
Union President whose Unit voted over- 
whelmingly in 1986 to join the CAW, I am 
deeply disappointed with the result of the 
vote. 

The CAW did not seek to attract these 
workers, like the CLC believes we do, nor did 
we supply T-shirts, baseball hats and pizza at 
lunch time like the incumbent Union, but 
rather, these workers approached the CAW, 
signed membership cards and submitted 
them to the National, which applied to the 
OLRB for a vote. 

The workers decided in a tie of 36-36 to 
remain in the IBEW, a decision that the CAW 
will honour. 

It was reported in a local newspaper, and 
confirmed by management at Oshawa Transit 
Commission, that discussions have been tak- 
ing place between the Municipality of 
Clarington and Oshawa Transit Commission 
regarding the possibility of establishing a 
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TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


lective agreement. I remember all too well 
the strike that lasted five weeks, because I 
spent many days on that picket line in sup- 
port. Congratulations again. 

It’s quiet in Whitby Transit. Issues are 
getting resolved and service expansion is 
being planned for June, if the Town Council 
okays the Transit Committee’s recommen- 
dations, which I’m confident they will. The 
Town is growing at an accelerating rate and 
new business has taken up residency here. 
Transportation is much needed to fulfill the 
sudden growth. 

In closing, these are hard economic 
times, with the threat of cutbacks, and lay- 
offs, and government legislation ending our 
labour laws, environmental rights and 
health and safety acts. More and more, 
brothers and sisters, we must always “Keep 
Fighting Back.” 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


transit service for Bowmanville and expand- 
ing the current service in Courtice. 

While discussions are still in the early 
stages, I believe that if successful, an agree- 
ment could be a win-win situation for both 
parties. 

The result should mean a long overdue 
transit service for a deserving town, at a cost 
much less than setting up a new Transit 
System, and for Oshawa Transit Commission 
and our members, an expansion, with the 
possibility of more jobs and new equipment. 
Let’s keep our fingers crossed. 

Until next time, “Stay Safe.” 
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Thanks For Support 
From New Committee 


ith this being the first article fol- 
lowing our in-house elections, I 
want to take this opportunity to 
express my thanks for the sup- 
port shown me during the elec- 
tion. I will strive to represent our members to 
the best of my ability throughout this three- 
year term. 

With the number of people putting their 
names out there for election, we were given a 
greater opportunity of choice in the repre- 
sentation that would come out of it. With the 
numbers being so close in all areas, I would 
say that every elected member and alternate 
has a living breathing watch dog and critic in 
the opponent of their individual election. I 
believe this should act as an incentive for the 
elected reps to strive to best represent their 
zone members. Elsewise there is already 
someone in the wings who wants to perform 
those duties. 

We are looking for representation without 
bias, with effective confidentiality and good 
conscience. We have a job to do and with an 
honest and concerted effort I feel we can do 
it without fail. 

As is commonplace at PPG, a new com- 
mittee in place equals old games with man- 
agement. The goal of management currently 
is to push to see just how far they can go prior 
to the next round of bargaining. 

Individually and collectively we can keep 
this in check. When you are being assigned a 
job and you know you are not qualified to 
perform the duties, use your right to refuse to 
do it. The Collective Agreement sets out the 
provisions of who is and who no longer is 
qualified. 

The biggest problem in this area is the use 
of drop-gate relief on the cold ends. Every 
time an unqualified person is assigned and 
accepts these jobs we are taking our own 
safety into our hands. Eventually and most 
likely inevitably, someone is going to be hurt. 
If the company is not going to be concerned 
for your safety you definitely should be. 

If you have any questions or concerns 
please don’t hestitate to page me, come to the 
union office or call me at home. 

Until next issue. 


Zone #1 - Fred Taylor 

The dust has settled and the elections are 
history for another three years. Our shop 
committee needs to concentrate on sorting 
the day-to-day problems that are troubling 
the membership. 

The thing that will help the most in curing 
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our problems is a good working relationship 
with our plant management. A trusting rela- 
tionship can only be achieved through time. 
We need to get there but of course, we haven’t 
yet. 

The most pressing problem, from our side 
of the clock, is getting a response to a ques- 
tion in some form of timely and decisive man- 
ner. In order to get an answer we have to 
repeatedly annoy, pester and disturb people 
until an answer is forthcoming. 

We have to wait until management is fed 
up with the griping and finally fixes the mess. 
The question of professionalism on the part 
of management is something they tell us they 
have. Too bad they can’t show some to us. 

I have previously achieved election to this 
position. It has been six years since I last held 
this job. I hope that I’ll be able to keep the 
membership informed and satisfied. 


PPG-DUPLATE PLANT 


CHAIRPERSON’S REPORT 
BY 


Deb 
Weatherby 


The day-to-day is the most pressing and 
important part of the job at present. However 
the upcoming contract is a pension deal and 
must get some attention during this term of 
office. Negotiations will be a big part of the 
next three years. 

If you have any suggestions or changes you 
want, start thinking of them now. The amend- 
ments meeting will be by the end of the 
year. 


Please see the 
Skilled Trades section 


on page 12 for more news 
from the PPG-Duplate plant. 


PPG H&S Appreciation 


wish to extend congratulations to our 
new committee. 
I would like to express my thanks to 
the membership for their support in 
my position on the Joint Health & 
Safety Committee. I will always strive to do 
my best in representing the membership 
and keeping them informed on issues 
involving our plant Health and Safety con- 
cerns. 

I would also like to express my thanks 
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to the membership in Zone #2 for all their 
support and encouragement. It was a 
close run between Bob and myself for 
union alternate (seven votes). I am confi- 
dent that Bob will do a fine job as 
Alternate in Zone #2 and I wish him well 
along with my support should the need 
arise. 

Sincerely, 

Kathy Grant 


The new PPG representatives gathered at the Local 222 
Union Hall for their swearing in ceremony. 


PPG-Duplate Election Results 


Chairperson Percy Napper Jr. Zone 4 
Deb Weatherby 100 Steve Perry 7 Committeeperson 
Tony Moffat 93 Steve Anderson 3 Josh Haunsberger 23 Elected 
Mike McCarthy 77 Derek Carey 14 Bill Pollard 10 
RUN-OFF David Jaworski 7 
Deb Weatherby 151 Elected RUN-OFF Zone 4 Alternate 
Tony Moffat 128 Gord Ingram 53 Elected Dale Dickson 12 
Steve Perry 44 Rick Reidler 9 
Zone 1 Committeeperson Roger Hornby 12 
Ron Pavlisko 9 Zone 2 Alternate RUN-OFF 
Mark Suddes 9 Kathy Grant 23 Dale Dickson 18 Elected 
Fred Taylor 23 Bob McQuoid 29 Roger Hornby 14 
Rick Beckley 21 Mark Ricketts 17 
Todd Minnie 3 Jamie MacArthur 14 Women’s Advocate 
RUN-OFF Joe Smith 12 Heather Popadyn 157 Elected 
Fred Taylor 39 Elected RUN-OFF Jackie Atkinson 113 
K McLean 31 Bob McQuoid 54 Elected 
Kathy Grant 4B Unit Meeting Chairperson 
Zone 1 Alternate 7 we an James Jesson Acclaimed 
Kyle McLean 22 one ommitteeperson = 
jamie Wright 27 Ken Hamer 39 Elected # Joint Health & Safety 
Bob Lyon 14 Bob Whalen 20 Committee 
Paulo Solaroll 7 Guy Jacob 9 Phil Elkington 217 ‘Elected 
RUN-OFF David Winacott 5 Deb Kellar 189 Elected 
Jamie Wright 39 Elected Tony Similovic 2 Debbie Bull 185 Elected 
Kyle McLean 31 Kathy Grant 175 Elected 
Zone 3 Alternate Pam MacArthur 126 
Zone 2 Committeeperson Kevin Roberts 24 * 
Gord Ingram 27 Shaun Whalen 47 Elected 
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A.G. Simpson Revue 


n the February Oshaworker | talked 
about the slowdown in the industry and 
how the A.G. Simpson chain was affected. 

The Oshawa Plant at that time had slowed 

down but had no layoff as the Company 
was going to ride the storm and see how long 
the downturn would be. The Company since 
then has gone through with a temporary lay- 
off of 25 production and two skilled trades 
for a 13-week period. 

Also in the last issue I said the manpower 
issue caused by absentee spares was a deal 
breaker and was still unresolved. It has since 
been relayed to the Union that the Company 
will leave the spares in the Plate 
Department. 

In the relationship end, we are still 
drifting further apart. The Union 
called an Emergency Stewards 
Meeting to get some ideas and one 
thought was to speed the grievance 
procedure up. At step #3, instead of 
waiting the present months for a response, 
cite Article 7.08 and submit the grievance to 
arbitration, this has been done! It was also 
agreed at this meeting that the Union with- 
draw from the everyday one-sided rapport 
and cease from helping the Company out. 
This also has been relayed to the Company. 


Please see the 
Skilled Trades section 


on page 12 for more news 
from A.G. Simpson. 


The Union also was to post weekly updates 
on the bulletin boards as to concerns in the 
Plant and this also has begun. This action 
taken seems to have stirred some movement, 
as Corporate Office have met on several occa- 
sions with Dan Williams and myself to hear 
our concerns and state they will get involved. 
The Corporate VP of Operations is scheduled 
to sit down with the Plant Manager and the 
H/R Manager on February 12 to hear their 
side of the story. 

Meetings scheduled on the horizon: On 
February 28 and March 1 the full A.G. 
Simpson Council Meeting in Oakville, 


Posting weekly concerns 
updates on the bulletin 
boards seems to have 
stirred some movement... 


February 20 full A.G. Simpson Council and 
Corporate Management (this meeting called 
by the Company). 


Zone 1 - Bob Neshbitt 

In this layoff the Company decided to 
reduce the inspectors by seven. In their wis- 
dom, costs had to be saved, and this justified 
the reduction. Well guess what is happening, 
parts are getting out the door, racks misla- 
beled, forepersons working which spells sav- 
ings to the Company. I think not! 

Not only inspectors but also let’s talk 
about lift truck drivers. Here they lay off driv- 


A.G. SIMPSON PLANT 
CHAIRPERSON’S REPORT 


po 


ers and believe it okay to add a driver here 
and there and to do what, well it’s obvious, 
cause unrest on the shop floor! This Company 
seems to thrive on, “let’s piss the membership 
off and help that relationship issue further.” 


Zone 2 - Al Boivin 

On Monday February 12, the Company 
decided to run plating D-line and T- 
300 pile down on day shift only. This 
caused a great deal of confusion as the 
contract stipulated that seniority 
would prevail on a preferred shift. The 
confusion part started as a result of 
asking senior employees if they 
wished steady days combined by the 
bumping procedures in the current above- 
mentioned layoffs. Hopefully this will be sort- 
ed out in the next couple of days. 

Another issue on the floor is a movement 
of employees because of shift changes. When 
a shift change between two employees takes 
effect, the shift changer is low man in the 
department on his off shift, for overtime and 
movement within the department purposes. 
When it’s time to move out of the department, 
the shift changer does carry his seniority and 
will not be moved out of the department! I 
hope this will clarify the issue and if there are 
any problems don’t hesitate to call me. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


Postal Code 


City 
©) Active Member 


10 e THE OSHAWORKER 


©) Retired Member 
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©) Surviving Spouse 


or the first time in Local 222 Skilled 

Trades history, you have given me a 

great vote of confidence by re-elect- 

ing me as your Skilled Trades 

Chairperson. We are heading into 
very difficult times and as a Union we will 
need all of the understanding and support 
you can muster. Thanks! 

It must also be noted that you re-elected 
Pat Blackwood as District #10 Committee- 
person. This has not happened since Junior 
McMullen’s time. District #10 is a very diffi- 
cult district to lead, especially with the ups 
and downs of the construction business and 
the complexity of the Car Plants. 

The improvements made in 1999 bargain- 
ing were substantial, and went way beyond 
Appendix “R” and the IMM program. There is 
not a piece of language written that the Union 


KILE EBD TRADES 


Another First For Oshawa 


does not try to improve upon, and I will con- 
tinue to use this process every time! My oppo- 
nent worked hard (as I did!) in this election 
and we will definitely see him run as commit- 
teeperson down the road as planned. There is 
a need for more skilled Trades to get involved 
in the Union. As an electrician who served a 
bona fide apprenticeship (five years) I still 
give all newcomers the same advice — start 
as an alternate and learn all aspects of the 
job! and guess what, maybe it will take time. 


Ability, Knowledge, 
Experience Counts 

As I stated in my leaflets when you are 
elected numerous times and get involved in 
serious decision-making it, unfortunately, can 
leave some workers unhappy. Every elected 
rep has this type of anti-vote and every rep’s 


Sth Annual Memorial 


Skified Trades 


HOCKEY 
TOURNAMENT’:~ 


Neweastle Village Arena 
Saturday, April 7, 2001 


2 Divisions: “Open” & "“fRecreationa!™ 


Lat Vegas draw tlekets available from 
skilled tradespeople througheut the plant. 


Family Fun includes Videos , 
Face Painting, Clown, Magician, 
Family Skate & Outdoor Barbecue 
Schedule of Events 


B00 a.m. 
11:00 a.m. 
42 neon 
2:00 pm. 
4 p.m, 
(approx) 


Breakfast and Hockey 
Outdoor Barbacue 
Speaking of Wildlife 
Magiclan Earl Brown 
Sonshine the Clown 

& Family Skate 


Al procngds conated i foc chest 
Admission far ALL af this-a norgerlshabkle fecd Itam 
for tha Clarington East Food Bank 


PIAN TO ATTENDS 
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SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


. } Scanlan 


opposition gets that vote! But at the end of the 
day, experience does count. 


Changed Landscape 

When my predecessor put maintenance 
trades into the old tooling district #12 we had 
a very hard-fought campaign between tooling 
and maintenance or between John Gibb and 
Jim Mitchell. After John Gibb was elected, he 
went to work with both tool and die and main- 
tenance committeepeople, and as we see 
today, the “us and them” attitude is not as bad. 
John made it clear to all “friend and foe” that 
at the end of his term the landscape would 
look different and it does — and for the bet- 
ter. I cannot say enough about John’s ability 
and understanding of his plants and the 
issues. His straight-ahead approach is typical 
of him and he is not the type of man who tells 
you what you want to hear! I want to wish this 
good trade unionist well on the shop floor and 
ask all of you to encourage him, as I will, to 
continue to be involved. Good job John! 

All new Union reps will take office in April 
and John will be putting his affairs in order to 
exchange business! 


Current Apprentices 
Some of you have asked me who the 
apprentices are, so here is a list: 


Electricians Welders 
Alex Shelemba Mario Mizzi 
Douglas Lyon Mario Como 
William Sutherland Victor Blasby 
David Cook Robert Blair 
Scott Kittle Mark Jorgensen 
Stjepan Kralj Gregg Peel 
Joseph Scheuermann Ralph Alfreds 
George Ferreira James Vari 
James Kulyk Barry Smith 
Thomas Henry David Cini 
Peter Gruyters 
Edward Schindler 


In closing, I would remind you that if any 
of you want to see me, my voice mail is 4360, 
pager *97-4360, just ask, and don’t let any- 
thing sit on your mind and fester — call 
me! 


THE OSHAWORKER e 11 


OSHAWORKER SK TDD DETRAIDIES 


Trades Vote Over 80 Per Cent Turnout 


would like to thank all the tradespeople 
and apprentices for your solid support in 
being re-elected as District 10 Commit- 
teeperson. 


Skilled Trades History 

Skilled Trades made history in that they 
returned the incumbent Skilled Trades Area 
Chairperson and District 10 Committee- 
person for the first time in 20 years. This 
gives your bargaining committee the opportu- 
nity to fix any weaknesses people may feel 
there are in the language. Unfortunately, if the 
tradespeople believe the election propaganda 
that Appendix “R” is weak, you are wrong! It 
is excellent language, and the proof is in us 
seeing work constantly returned to our peo- 
ple, even after a contract has been let! 


Thanks To Committeepeople 
I would like to thank all my committee- 
people and alternates who worked endlessly 
for me, and for this I am very thankful. 
I wish to congratulate all the successful 
candidates, especially Tom Hoar, who has 
done an excellent job as Plant Chairperson! 


Casualties 

In all elections, there is a chance of losing 
some highly qualified, dedicated trade union- 
ists, and in this election, it is no different. 
Brothers Dolly Crabb and John Gibb were not 
re-elected to our Shop Committee, and they will 
both be missed. Both participated in all debates 
and put interesting perspectives on the issues! 

I wish them both all the best, as they now 


get time to relax and enjoy some quiet time. 

Dolly was always there for me as a sound- 
ing board, and John Gibb was instrumental in 
helping me achieve an AVO and Job Posting 
Procedures at negotiations for the Car Plant. 

For being at his first set of negotiations, 
John certainly stood up to the pressure and 
represented all his District 12 well! John does 
not have anything to be ashamed of, and can 
walk away holding his head high! 

I hope John stays active and involved in 
Union affairs! 


Grand Prix Setback 

Plant Chairperson Tom Hoar announced 
at the February GM Unit meeting that the 
Grand Prix launch has been set back to 
February 2003 from August 2002. At this 
time, we do not have any more information as 
to what has caused this setback. 

A setback is certainly better than a cancel- 
lation and with what's going on in the auto 
industry, anything is possible. We also under- 
stand the Tank Farm project has been post- 
poned until further notice. 


DISTRICT #10 REPORT 


BY 


Pat 
Blackwood 


\ Skilled Trades 
L District #10 Committeeperson 
Next Three Years Tough! 

For the newly-elected districts, I wish to 
welcome you to our nightmare! Auto analysts 
are now saying that it will be two to three 
years to get out of this slump in the U.S. auto 
market. With these tough times come tough 
decisions, so welcome aboard. 


In Closing 

To all the candidates, whether successful 
or not, thanks for keeping democracy alive! 
It’s now time to put the swords away, and all 
move in the same direction for the good of 
the Membership. 

If you have a problem, first see your 
supervisor, then call your committeeperson. 
If you still need help, call me at 644-3780. 


Moving Deadline Missed 


here has not been very much news 
since my last Oshaworker edition. 
There has been a lot of discussion on 
moving to the new Maintenance Shop 
area, but not much progress other 

than East to West, and West to East. 
There has been some preliminary conver- 


All Shops Fully Utilized 


ollowing the January elections, the 
boys in the trades are stuck with me 
for another three years. As before I will 
strive to perform my duties with dili- 
gence and to the best of my abilities. 
The work on the new cold end is pro- 
gressing well. All shops, pipefitters, electri- 
cians, MRs, tool and die, are being fully uti- 
lized. For us that means 12 hours a day 7 days 
a week (stay over or come in early for four 
hours a day). We do have some outside con- 
tractor electricians and MRs to help out dur- 
ing this time. Much of this work is keeping 
the trades from being laid off during the slow 
period. Upcoming: at present #9 Cold will 
keep us busy through to May, June, when the 
line is scheduled to start. 
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SKILLED TRADES ZONE 4 REPORT 
°Y Josh Haunsberger 


Upon the completion of the new cold end, 
work will start on the integration of 6 
Furnace. This will entail the installation and 
fabrication of wash lines, conveyors and 
unloaders. 

I am hoping that all this work will carry us 
well into the summer, and past the slow pro- 
duction time. 

In concluding my report I would like to 
congratulate my fellow committee members 
who were elected. Let’s work together and 
strive to get ahead. 
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A.G. SIMPSON 
SKILLED TRADES ZONE 3 REPORT 
"Ted Bryant 


sations regarding prints, 12’ wall, location of 
different shops equipment, etc. but at time of 
writing nothing can be confirmed. The 
Company had a March 1 deadline to be in the 
new area that they will not meet, as it is 
already February 12. Concrete and electrical 
work has to be done yet and as of now, are 
not scheduled. 

On the STUR issue, there has been some 
movement on the Company's part, as you will 
see some equipment and tools coming in the 
plant in the next little while. All grievances have 
been submitted to Arbitration or to the Commis- 
sioner hearing which is scheduled for April 4. 

Outside Contracting is almost a non-issue 
as management is seeing the benefits of having 
this work done in house. Not only as cost sav- 
ings, it shortens downtime on any job, as the 
tradesperson is already familiar with whatever 
piece of equipment they are working on. 

On a final note, many thanks to the Trades 
Stewards for a job well done in very difficult 
times. 


OSHAWORKER SK nD DE DETRADIES 


Trades Language Holds Firm 


ZONE 40 REPORT 


ver the past three years we as elect- 
ed reps have agreed and disagreed 
on a variety of issues, but the one 
common denominator was, at the 
end of the day we knew that our 
leadership always delivered to the best of 
their abilities, and that we would support 
them as they would us, whenever needed. 

As committeepeople, a good test of the 
language has always been if you had to file 
lots of grievances then there were problems 
with the negotiated language. 

This has definitely not been the case since 


we came back from 1999 negotiations. Doing 
the job of committeeperson prior to 1999 
negotiations compared to past negotiations is 
like night and day. Those who differ are not 
being sincere with the membership. 

The problems we face today are not a 
result of a poor ’99 collective agreement. The 
problems we face today are the result of an 
economy that has gone from boom to bust in 
the auto sector. DaimlerChrysler who went to 
the ’99 negotiations with no major demands 
on the skilled trades side of the house, now 
face major problems. Although we always 


HEALTH & SAFETY REPORT 


BY 
Larry 
) Carroll 


CAW Skilled Trades 
Health & Safety Representative 


Al 
McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 


First Quality Assurance 
JHSC Meeting 


he first Quality Assurance Joint 
Health and Safety Committee (JHSC) 
meeting took place February 8. The 
following is an overview of the 
issues discussed at the meeting: 

1. A rigging course outline is being put 
together and training is to begin ASAP. We 
plan on making this training available to 
all mechanics plant wide. 

2. Medical kits are to be updated and 
located in the shop area vicinity. 

3. Preventative maintenance program 
is to be set up on all hoisting and overhead 
equipment with all preventative mainte- 
nance work being carried out by CAW 
Skilled Trades. 

4, Air bag deployment safe work pro- 
cedure needs more work with respect to: 

@ where deployment will take place 

@ proper signage 

@ storage, etc. 

More to follow on this issue! 


Stamping Plant 

Work is continuing on the dimple 
plates on the presses. The Engineering 
department is looking at new Engineered 
Scrape Chute Covers for the presses. Once 


again, work continues on the clean up in 
the basement! 

Bag #4 Central Maintenance press 
rework is moving at a steady pace and our 
guys are doing a great job! 


Clearnet Radios 

Discussions are underway with the 
Clearnet engineering group to look for a 
solution to the safety concern we have. The 
situation is when someone is on a 
Maintenance breakdown and the radios are 
in group mode, you could be pulled from 
group to private mode, causing a communi- 
cation breakdown. We need to ensure that 
positive communication is kept at all times! 


Truck Plant 
CO, Cleaning-T800 Body 


We are taking the Robinson Cleaning 
Group to task for the disaster that took 
place on Saturday, February 3, 2001 when 
a huge dust storm was created when CO 
cleaning was done. More to follow! 

A special thank you for all your support 
during the past election and thanks for 
taking the time to vote. 

Until next month, play it safe. % 
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BY 
| Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 

strive to make changes for the good of the 
membership at negotiations, and no matter 
how good our contracts are, when the 
“General” isn’t selling vehicles, times will 
always be tough for the hourly people. So for 
anyone to blame the current ’99 agreement 
on the sudden loss of overtime and the weeks 
out of our production schedules, that is hog- 
wash. 

I won't know the results of the shop com- 
mittee elections before this article goes to 
print but I want it to go on record as saying it 
has been a privilege to have worked with John 
Scanlan, Pat Blackwood and John Gibb. The 
last three years have been tough at times, but 
they always worked for the best of the mem- 
bership. Thank you gentlemen. 


Truck Plant 

After some arm-twisting and negotiating 
we will now have four IMMs going into the 
creeform Rack Build Crib. The four jobs 
come as a result of some persistent negotiat- 
ing by John Scanlan and John Gibb. The jobs 
were filled by way of the Job Posting 
Agreement with two IMMs from 49U and 49V 
being selected. We are still filing grievances in 
Paint because Wayne Nimigon insists on 
bringing in the third shift 3.5 hours early on 
the second Sunday night shift. Wayne is the 
only General doing this. In fact in a recent 
meeting he said he was trying to use this over- 
time to equalize the overtime between the 
shifts, the third shift pipefitters are 1,400 
hours ahead of our shift pipefitters. 


Battery Plant 
The slowdown has hit the Battery Plant as 
well, with a week of no production coming 
March 12. I have been told they are expecting 
to work all the maintenance trades. There is 
currently a rumour of the electricians going 
from the four and two schedule to a two and 
two schedule. We should start seeing some 
more new equipment coming to the plant 
come April, a new press and some robots as 
well as some equipment for COS area. Also 
there is the potential of some steady day work 
see TRADES - page 14 
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s of this month’s Oshaworker 
deadline, we are still in the middle 
of the GM Unit elections. I would 
like to start by thanking those of 
you who took the time to learn 
about the issues and to vote in this election. I 
have enjoyed having the opportunity to meet 
so many of you and to hear about the issues 
that are most important to you. 

I have spent a lot of time over the past few 
weeks in Chassis, where the recent changes in 
management seem to have done little to fix the 
problems. The huge snowfall that we just 
endured is a perfect example. In every area of 
the plant except Chassis, employees from Plant 
#2 who were sent home were paid Short Work 
Week benefits. In Chassis, every Production 
Technician and UR was told that work was 
available for them in Plant #1 and that they 
would be denied Short Work Week if they did- 
n't stay. What a nice thank you for all the mem- 
bers who risked life and limb in terrible road 
conditions to come in to work! Fortunately, the 


upper management of the plant eventually 
deeded to treat Chassis like the rest of the plant 
and corrected the pay issues. 

However, at the time of writing there is 
some rumour of discipline in Chassis and 
Paint for some of the members who left in 
order to catch their van rides home. 

Chassis management is continuing to try to 
stir up trouble with their constant threats 
about amalgamating the repair areas. Every 
time there is a meeting between the Chassis 
Districts and Bob Shell, the repair foremen 
spread rumours on the floor about reduc- 
tions taking place. This is pure politics on the 
part of Chassis management. The Union con- 
tinues to maintain its position that manage- 
ment cannot amalgamate the Repair areas 
unilaterally. With the games Chassis manage- 
ment are playing, they must be crazy to think 
that the Union will be involved in any negoti- 
ations on this issue. 

Discipline continues to be a major con- 
cern for the membership in all areas of the 


Trades Language Holds Firm - 


continued from page 13 


for the IMMs. They are agreeing to post 
these positions. 


South Stamping Plant 

We met with Larry Paine on February 9 
and it was a good first meeting. We were 
informed that all trades will be expected to 
keep 80 hours of his or her vacation hours 
for the summer shutdown. It is not known yet 
if anyone will be working the shutdown. It 
will be dependent on the Car Plant schedule. 

We were also informed that a crack- 
down on people smoking outside the blue 
dots is going to take place. In fact they 


plan to take a close look at the number of 
blue dots in the plant. 

We now have one of our people in 
place to do electrical training as well as 
another person on the Maximo program. 
A matrix for training for all trades is cur- 
rently being put together, as well. A plan to 
repair the spun bushing on the Bay 2 THI 
press is also scheduled. A representative 
from IHI will be on site to oversee this 
project, but we will do all the work. 

Until the next issue, see you on the 
shop floor. Remember if you need me, 
*97-2636 or phone 644-2636. 


Management Games Continue 


CAR PLANT 
AREA CHAIRPERSON’S REPORT 


plant and with good reason. During this past 
week, one of our members was given a one 
week suspension for leaving the plant to seek 
emergency medical attention. He was advised 
by the Plant Doctor to do this due to a critical 
medical condition. The man was conscien- 
tious enough to return to his supervisor's 
office to tell him that he had to leave. He wait- 
ed and waited for his supervisor to return, 
and when he did not, the man left to get med- 
ical attention as advised by the Plant Doctor. I 
have seen some heartless, pathetic discipline 
in my years in the Car Plant, but this is one of 
the worst. If this case is not fixed at the 
Special Third Step Meeting, then I will be tak- 
ing the details directly to Maureen Kempston- 
Darkes, so that she can see exactly what the 
new era of “improved relationships” has 
done for the Car Plant. 

As I have said before in my updates, my 
Oshaworker articles, and in all my meetings 
with management, these are issues that we 
face on a daily basis because upper manage- 
ments’ speeches about improved relation- 
ships are not making it past the South Main 
Office onto the plant floor. If taking these 
issues to Maureen is what it takes to embar- 
rass management into treating people like 
human beings, then that is what will happen. 

Again, thank you for your continued sup- 
port and for taking the time to tell about the 
issues that are most important to you. Thank 
you also for giving me the opportunity to 
serve as your Car Plant Chairperson. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 


Diane can be contacted 
at 644-4175 

or pager *97-8399. 
Outside GM use 
1-800-361-6793 to access the pager network. 


Harvey 
Ross 


Diane 
Cunningham 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 


ig 
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Please include the area you work, shift number and a phone number you can be contacted at. Thank you. _| 


Canvas For Overtime 
Right The First Time 


irst off I would like to thank the 
membership of District #4 who trust- 
ed me with the position of District 
Committeeperson via acclamation. 
Although this is the largest District 
in the GM system, I can assure you through 
the seven committeepersons and alternates 
we will all “try’ to address the daily working 
conditions promptly. 

Congratulations to all the successful candi- 
dates in the recent shop committee elections. 
Now that the elections are over it’s time to lay 
down the swords and concentrate on fighting 
the everyday battle with General Motors. 


Student Applications 

For the summer months GM is accepting 
hourly summer student applications. Forms 
for this program are available at the hourly 
employment office (next to the S&A office) 
commencing February 19 through March 19, 
2001. Contractually “all” laid-off members 
will be brought back first. Student opportuni- 
ties will not start prior to mid-June 2001. 


Department 44 

The Shop Committee recently had a high 
level meeting with the Robinson and GM group 
on many issues concerning the 44 and 43P 
service departments. Those included sweeping 
department doing work out of classification, 
manpower shortages and other working condi- 
tions. The incident concerning the employee 
(who I wrote about in January’s Oshaworker, 
who was forced in while under the influence of 
prescription drugs, and told by his doctor not 
to come to work) was also brought up. 

The Robinson management team was 
embarrassed (as they should be) by the 
action taken regarding this employee. They 
have supposedly gone back to revisit their 
sloppy policy concerning S&A and lost time 
absences. Hopefully there won’t be any more 
horror stories concerning these personal 
issues again. Apologies are forthcoming. 


Material Handling 

Department 53A has had several manage- 
ment changes as well lately. It does make me 
wonder though, how some of the older (so- 
called experienced) supervisors can literally 
screw up the overtime canvassing. For exam- 
ple, at a recent second step meeting, five griev- 
ances were tabled out of one supervisor’s 
group, all concerning overtime. It baffles me 
why someone in management can’t distinguish 
who is the lower hours person and ask them 
first, then his way up the overtime list. Even the 


superintendent of 53 department couldn’t hide 
from the fact that some of his supervisors just 
can’t do their job right. Anyhow, the grievances 
are in procedure, hopefully we can resolve 
them and force department 53 management 
into doing their canvassing for overtime right 
the first time! Other supervisors can do it, it’s 
very easy, low numbers get asked first. Any 
Grade 1 student could figure this out. 

Since taking over the District job it has 
been difficult to meet regularly with the 
superintendents of 53 department. However, 
we have now forced them into meeting every 
Monday at noon, something that was long 
overdue. Also, three more transfers have 
been honoured on Shift #1, replacing two 
temps on lift truck in 53A. 


Paint Shop 

On February 1, all the elected production 
Union reps had a cross-shift meeting con- 
cerning paint shop issues. Hopefully we can 
get some of these issues addressed by man- 
agement. We all agreed this type of meeting 
was a long time coming and the reps were in 
favour of continuing meeting every month. 
Although there will always be issues outstand- 
ing, we all can assure you that it won’t be 
from a lack of trying to work together for the 
paint shop membership. 


Battery Sales 

The company has taken out the phone for 
the GM battery sales though Mackies on Bloor 
St. (just west of the train station). This has 
saved the corporation at least $12 a month. 


__ DISTRICT #4 REPORT 


Ron 
Carlyle 


Zone 4 Committeeperson 


I’m sure the stockholders will be very pleased 
with this kind of tremendous cost savings. 
Anyhow the hours of operation are every 
Tuesday and Thursday, from 2:00 to 5:00 p.m.. 


Downtime 

As most are aware there is another down 
week for Plant #2 starting March 12. With the 
amount of weeks that “may” come out of the 
schedule for Plant #2, you may want to use 
your PAAs or vacation days in case the com- 
pany takes more weeks out immediately after 
our summer vacation. Make sure if you have 
a leave of absence in for any time through the 
calendar year that you get signed copies and 
keep them! This could save you hundreds of 
dollars down the road. 

In closing, through the downturn in auto 
sales, I couldn’t help but wonder how 
Generous Motors’ upper brass can sleep at 
night. Case in point: 3,500 top GM executives 
were flown to Florida and housed at Walt 
Disney World for a meeting. These people were 
told to cut costs to ensure higher profits during 
this slowdown period. The cost of flying, feed- 
ing, housing and entertaining those 3,500 GM 
costcutters was around $35 million U.S. ($52- 
million Canadian). It makes you wonder! 

Congrats to zones 44 and 46 by winning a 
time study on the doors on a job which result- 
ed in two more hourly people being brought 
back to the workforce. This also may con- 
tribute to Plant #1 as well. 

Until later, have a good day. 


Truck Concerns 


Being Addressed 


n the last issue of the Oshaworker | 

failed to acknowledge Barry Grills for 

being re-elected through acclamation as 

Alternate Insurance Representative. I 

apologize to Barry for this oversight. 
Barry has always done an excellent job for 
our Truck Plant members when replacing 
either Don Thompson or Dave Thompson. I 
greatly appreciate Barry’s efforts in always 
promptly addressing calls for our members 
on all three shifts. Congratulations Barry. 


Field Stock 
At the time of writing (February 9, 2001) 
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DISTRICT #13 REPORT 


BY 
Jim 
Beaudry 


District #13 Committeeperson 


there is a significant concern on the present 
Field Stock Inventory. The Chevy Silverado 
Field Stock presently remains at 115 days in 
Canada and 111 days in the USA. The GMC 
Sierra Field Stock presently remains at 115 

see TRUCK - page 16 
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Corporate Agenda Only Serves 
The Company 


t is the third month of the year and the 

assault on our jobs by this company is 

well underway in its initiative to eliminate 

jobs by overloading the existing ones. I 

was going to concentrate on one particu- 
lar department in our District but this com- 
pany agenda is in all areas. I have been work- 
ing with your respective elected representa- 
tives as well as our standards representative 
to resolve these disputes with some success. 
We need your help. Your supervisor is not 
your friend. They approach you on your job 
and ask you “how you are doing?” and agree 
with you that there is too much work on your 
job and that it is over their head and he or she 
is just following direction from above and it is 
out of their hands. Then they have the nerve 
to tell you to call your committeeperson to 
resolve this problem. Unbelievable! 

These same supervisors then go for a 
snack of company-paid pop, coffee and 
doughnuts and attend workshops for job 


elimination. They don’t dare open their 
mouths and repeat what they had just told you 
on the floor. In fact they will tell their bosses 
that they can make it work. In the production 
departments they have a whole team of these 
“nice guys” and they call themselves the “LVIT 
Team” which stands for “Lean Vision Ini- 
tiative Team”. They even get you off the line to 
talk to you on your ideas on how to assist 
them in these initiatives. They might discover 
that you do not need to walk two steps to get 
your torque gun when you could just reach to 
get it and perhaps give you a couple more 
bolts instead of that wasted time walking. 
Guess where you got these bolts from? Your 
brother or sister who just put a call in for his 
unemployment rep because he just lost his 
job. We as General Motors workers in the 
Truck Plant take great pride in our work and 
the world class product we build. We will 
continue to do this providing we are given 
adequate time to perform the various tasks 


DISTRICT #1 REPORT 
BY 


Greg 
Moffatt 


District #1 Committeeperson 


assigned to us. Being one of the top perform- 
ing workforces in the corporation, reporting 
record profits should account for some cred- 
ibility out of Detroit. Do not ask us to assist 
you in finding ways to eliminate our jobs 
when at the same time give a deaf ear to other 
concerns or suggestions we might have in 
regards to quality and ergonomic fixes. 

In closing, I believe it is imperative that we 
as workers remain on-side with each other in 
regards to job disputes and do not assist the 
IE department in their initiatives. 

As always I can be reached in the plant in 
my office at 644-2480 or pager *97-2480 or 
if you are outside the plant at 1-800-361- 
6793 pager ID 2480. 

Until next time... in Solidarity. 


Truck Concerns Being Addressed -— continued from page 15 


days in Canada and 148 days in the USA. 
Historically, sales are usually somewhat slow 
during this time of the year. Hopefully as we 
enter the spring sales will start to pick up and 
level out at norms of 85 to 90 days of invento- 


ry. 
Squeak And Rattle Track 


The Company recently announced that the 
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Squeak and Rattle Track construction will be 
suspended for the remainder of the calendar 
year. They claim the decision to suspend this 
project was due to economic restraint and they 
will not reevaluate this project until next year. 


Paint Shop Issues 
We have already attended meetings with the 
new Paint Shop Manager Paul McLaughlin dis- 


Winning 
Retiree 


We always considered 
Don Revoy to be a 
winner, but we’re 
usually talking about 
cards or billiards down 
in the Retirees’ Chapter! 
Don and his wife came 
up with a winning 
Encore ticket, taking 
home $250,000 from the 
Lottery Corporation in 
early February. 

As they say, it couldn't 
happen to a nicer 
fellow! 
———————SSST 
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cussing commonality issues between the shifts. 
Issues such as proper application of factoring on 
overtime, double shift opportunities, clean room 
issues (for eight hour shifts) such as no badge 
out, established wash up time, and the possibili- 
ty of re-establishing jobs back in the North Polish 
area were key issues of discussion. By the time 
this article is published we should have more 
information and resolves to these issues. 

Paul McLaughlin has also agreed to meet 
with the Union on a biweekly basis with the 
respective shift committeepeople to discuss 
various issues. 


Department 4C - 
Final Conditioning 

Well there certainly is no shortage of 
issues in the reject area. On Sunday, February 
5, the Company eliminated three Light 
Repairmen from the third shift. Coin- 
cidentally, Superintendent Fred Cambers just 
happen to make this decision before going on 
a week’s holiday, how convenient. 

The Company also announced that they 
are planning to permanently shut down the 
paint ovens in reject. Cal Pettit and myself 
have been meeting with upper management in 
an attempt to find a solution to prevent the 
flow of our senior members. We will be pro- 
viding updated information on our progress 
as we work through this important issue. 

Until next time... In Solidarity. % 


Confidence Appreciated 


rothers and Sisters 

I would like to take this opportu- 
nity to thank you, the Membership, 
and the elected representatives with- 
in our District for the show of confi- 
dence and support as I have been acclaimed 
to the position of District #7 Committee- 
person for another term. 

I greatly appreciate your confidence in 
allowing me to represent you, the Members of 
District #7, once again but all of you deserve 
a thanks and a great deal of credit as well. Not 
long ago, this membership was forced to 
endure terrible conditions throughout the 
District, but by remaining United throughout 
those times and allowing your District #7 


Committee and I to take on the issues, I 
believe we have made positive changes that 
have benefited the entire Membership. We 
can only continue to improve our working 
environment by focusing our attention on 
General Motors and by remaining United as 
we face the obstacles that come our way if we 
wish to continue being successful. 

With the current state of the auto industry 
and the corporation claiming profits are down, 
there is no doubt GM will focus their energy on 
the shop floor in an attempt to cut costs, so as I 
have mentioned in previous articles, our 
Membership must be very cautious when mak- 
ing comments or suggestions in regards to your 
job assignments or parts which you use. History 


DISTRICT #7 REPORT 
«> & 
| Chris 
Buckley 


District #7 Committeeperson 


will show you that far too often the company will 
turn your comments or suggestions into ways of 
combining or eliminating manpower. 

In closing, thanks again for the privilege 
of representing you for the next three years. I 
look forward to taking on the challenges that 
may come our way as we continue to improve 
conditions throughout our plants. 


Society’s Issues Affect Us All 


ometimes we all hear and voice our 
opinions on various issues that are 
not shop-orientated topics but are 
issues that affect us or people close 
to us. Some of these opinions have 
to be heard and are controversial to say the 
least. In this article I am not going to name 
names but centre in on the issue of our jus- 
tice system and the appropriate penalties for 
such crimes. We often hear about victim’s 
rights — or lack of — and the Young 
Offenders Acts, and insanity pleas and so on. 
We hear of how people have committed hor- 
rific crimes only to be released back in to 
society with little or no supervision. We hear 
how they are incarcerated into minimum 
security prisons that are more like cottages or 
camps. On the other hand we hear about the 


victim or the victim’s families going through 
hell trying to deal with their loss. 

I do not believe any of us realize what a 
family must go through when one of their loved 
one’s lives are taken in an act of violence. The 
various feelings of anger, revenge, emptiness, 
frustration must be overwhelming. The lost 
time at work for court appearances, coun- 
selling and the lack of initiative to go on are all 
things that most of us don’t see or read about. 
I guess the obvious solution would be to put 
the criminals away and throw away the key or 
better still execute them and that would rid 
society of them forever. Most right wing gov- 
ernments believe the answer is just that. They 
believe we should build more super jails and 
not look for reasons why so many people are 
there. With government cutbacks the situation 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Larry Kirtley 
Chassis/Paint/Battery/Tri-Link 
905-579-3445 


In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
905-623-0266 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 
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DISTRICT #11 REPORT 
BY 


Keith 
Osborne 


District #11 Committeeperson 


is going to get worse. Education cutbacks 
prompting such things as no extra curricular 
activities puts kids in a situation where bore- 
dom could lead to trouble. Two-income fami- 
lies where mom and dad both work has to be 
closely monitored as children’s activities are 
more likely to be neglected or under-super- 
vised. There have been cutbacks in health care 
where mentally ill patients are being released 
into society unsupervised, their counselling 
being cut back to save tax dollars. Parole and 
probation office staff are being cut back to save 
money, reducing the amount of supervision in 
these areas. There’s a reduction of high paying 
jobs, taking away the incentive of people to 
improve their standard of living. Cutbacks in 
police services do not help the problem. 

We as a society must continue to lobby our 
various governments to be pro-active in their 
initiatives to fight and prevent crime. We can- 
not allow them to eliminate programs only to 
see issues increase in other areas. The price 
is too high. 

As for the victims of crime, our thoughts 
and prayers are with you and your families. 
We can only imagine what you are going 
through and understand completely your rea- 
sons for lobbying governments to protect the 
rights of victims. 

On the other hand, let’s all work to avoid 
the creation of any more victims. 

Until next time... 
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ATTENTION 


Any North And West Plant Employees 
Who Worked In Plastic, etc. Are Welcome 
To Join The Cutting, Sewing And Wiring Reunion 


Wednesday, April 25, 2001 — 11:00 a.m. to 4:00 p.m. 
CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


Cost: $12.00 Per Person Includes Hot Roast Beef Dinner 
R. S. V. P. — A Must By April 17, 2001 
Veronica 723-9370 ¢ Barb 728-9384 ¢« Marie 728-4791 
Please bring a non-perishable item for the Food Drive 


Executive Elections Over 


efore the Oshaworker reaches 
your homes, the Retirees’ Executive 
Elections will be over, and the matter 
of the extra dues dollar will have 
been discussed. 

I continually ask our members to come to 
our membership meetings, and above all, 
“Read the Oshaworker.” 

It’s the only way you can be informed as to 
the business and recreational activities of 


your Chapter. I am continually amazed as to 
the number of retirees who make no effort to 
read the Oshaworker. 

I've said before, if nothing else, read your 
Retirees Page. 


Red Cross 

Sister Bert Callahan ran a short video as to 
the volunteer work the Red Cross is involved 
in. They need volunteers. 


Of Special Note To 
Auxiliary Members 


lease mark down the following 
special events in your calendars: 
@ International Women’s Day 
Breakfast: 
Sunday, March 4, 2001 
10:00 a.m. — Local 222 Union Hall 
© Social Evening: 
Tuesday, March 20, 2001, 7:30 p.m. 
Auxiliary #27 celebrates its 64th anniver- 


CAW FAMILY AUXILIARY #27 
REPORT 


=] CAW Family Auxiliary #27 
President 


sary with our annual Birthday Banquet, Saturday, April 21, 2001. More information will follow. 
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CAW LOCAL 222 


RETIREES’ KORNER 
BY 


4 John 
iRedko 


Retirees’ Chapter President 


Dr. Louis Garfinkel gave a short review as 
to what coverages there are for chiropractic 
practice. He is at the Union Hall on Monday 
mornings. 

If you have a problem come in for a “chit 
chat” and he will set up an appointment. A lot 
of our retirees have taken advantage of the 
services involved. 

Our election rules were passed, both at 
the Chapter and at the CAW National. They will 
be added to our by-laws. 

The insert we had last month on the pro- 
cedure of what to do if you’re possibly having 
a heart attack while you’re alone has attract- 
ed the attention of the Red Cross. Sister 
Callahan may have it added to their courses. 
Hope our members cut it out of the Osha- 
worker.% 


Considerable Value In Oshawa’s Moraine 


ow often can you complain or dis- 
agree with another person or per- 
sons’ ideas or thoughts. I mean City 
of Oshawa Council. The Oak Ridge 
Moraine, and what an important 
part of Oshawa it is. Oshawa’s boundaries 
stretch from Lake Ontario in the south to the 
10th Concession in the north, about 20 miles. 
The countryside has everything; a great lake 
in south Oshawa, and the Oakridge Moraine 
in the north. 

This Oak Ridge Moraine does much to 
enhance the beauty of Oshawa with its many 
creeks and valleys. These streams all rise 
from a spring in the Oak Ridge Moraine. To 
follow one of these springs, from where it 
bubbles with clear cool water to Lake Ontario 
is a good walk for a day. Small streams flow 
into larger streams and the water is still palat- 
able and drinkable. These streams are the life 
for the trees and shrubs that line the banks of 
these streams. The grass is life for livestock, 
and small animals. Most springs start near the 
top of a knoll or hill, and different wild plants 
grow here, and most have leaves that are a 
dark green, and most of these plants have a 
sharp or bitter taste, like the wild ginger. The 
wild fruit like strawberries enjoy the morning 


dew arising from these springs. The wild 
raspberries, both red and black, like to grow 
on sandy soil where it is a little dryer. The 
wildflowers like the marsh marigolds prefer 
to grow in the overflow of the springs. 

This is the start of a story, to bring to your 
attention of how Oshawa City Council has 
passed a permit to open up building on the 
Oak Ridge Moraine. The Canadian Wildlife 
Service has identified the Oak Ridge Moraine 
as one of the six most important areas for for- 
est birds in Southern Ontario (others include 
the Niagara Escarpment and the Midland- 
Penetanguishene Peninsula areas). Port Perry, 
Black’s Rock, Cannington, all depend on 
springs for their drinking water. All of these 
springs depend on the Oak Ridge Moraine to 
supply good clean water for these springs. 
What a pity if these springs go dry, or cannot 
supply sufficient water for our neighbours. 

But why should we worry; we pump filtered 
water out of Lake Ontario. There is a strong 
group who want to do something, so there will 
be ample fresh drinking water. The Ontario 
Naturalists can be reached at 355 Lesmill Rd., 
Don Mills, ON M3B 2W8, (416) 444-8419. 

The large parking lots with a large flat sur- 
face cause many problems for the storm sew- 


UNION ROD & GUN CLUB 
REPORT 


ers with a quick run off. The new regulations 
say you must build an entrenching pond to 
hold the quick runoff that in turn flows into 
natural streams and is not wasted. 

Christmas Local Bird Count: I finally 
received my list, which I knew I would, for I was 
a founding member of the Durham Field 
Naturalists many years ago, the group that meets 
the last Monday of the month at Northview 
Library at 7:00 p.m.. There are wonderful 
speakers and slides of interest. I note that it’s the 
smallest number of swans seen and counted this 
year. Maybe I was right, those people who 
sprayed the geese eggs made a mistake. If you 
see them spraying geese eges this year, run them 
off. Some of the birds seen in January; the snowy 
owl, that large almost white owl, flecked with a 
few black features. You will find this owl roost- 

see CONSIDERABLE - page 20 


Health News — Custom-Made Orthotics 


ustom-made orthotics may relieve 
many different types of foot pain 
including heel pain, arch pain, plan- 
tar fasciitis, bunions, calluses, corns, 
hammer toes and certain types of 
back and leg pain can be reduced. Imbalances 


can result in abnormal foot motion, which may 
cause abnormal rotation of the legs, as well as 
sometimes affecting the knees, back and hips. 
Imbalances can present as flat feet, high arch- 
es, excessive pronation (feet that roll out), 
knock knees, and bow legs. Individuals who 


WeE SHALL REMEMBER 


Name Date 
Melvin P. Andrechuk 
Paul A. Bartlett 
Gordon L. Beacock 
Roy W. Clowes 
Anton T. Goreski 
Paul W. Guthrie 
Marvin C. Hartin 
Horst Jendretzke 
George M. Love 
Norris M. Matthews 
Bruce W. McCoy 
Zoltan Prokop 

Hans Schirmer 
Albert Sintich 
Joseph M. Stoughton 
William Tonkin 
Dean A. Vader 
Ludvik Zak 


February 1, 2001 
January 19, 2001 
January 14, 2001 
January 30, 2001 
January 20, 2001 
January 30, 2001 
February 12, 2001 
February 10, 2001 
January 28, 2001 
February 14, 2001 
January 23, 2001 
February 3, 2001 
January 27, 2001 
January 28, 2001 
January 20, 2001 
February 15, 2001 
January 12, 2001 
January 19, 2001 


Status 

Retired 

Retired 

Active 

Retired 

Retired Houdaille 
Active 

Retired 

Retired 

Retired 

Retired 

Retired 

Retired 

Retired 

Retired 

Retired 

Retired Duplate 
Retired 

Retired 
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must walk or stand excessively, for example at 
work, may benefit from orthotics. 

The aging process affects the feet and ankles 
just as it affects every other part of the body. The 
muscles, tendons, and ligaments become loose 
and weaker; bones lose calcium reducing their 
strength; and the fatty pads on the bottoms of 
our feet, which protect and cushion the bones, 
become thinner and can nearly disappear. 
Custom-made orthotics will support the bones 
of the feet. Custom-made orthotics will also 
support the arch and keep it from falling, thus 
reducing other problems and pains. 

Senior citizens or retirees should be aware 
that bones lose calcium, which decreases their 
strength. The soft tissue (muscles, tendons and 
ligaments) becomes weak. Custom-made 
orthotics maintain the correct foot position pre- 
venting the feet from twisting and rolling out while 
walking. Thus, the custom-made orthotics attempt 
to make each step secure and reduce the pain. 

These orthotics are available from the rehab 
clinic at the CAW Union Hall, 1425 Phillip Murray 
Ave. in Oshawa. The clinic provides individualized 
biomechanical and gait analysis. Direct billing for 
General Motors employees with Green Shield cov- 
erage is provided. New patients are welcome. For 
more information or to set up an appointment, 
feel free to call the clinic at (905) 723-1336.5 
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PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


Everyone 
Eager To 
Pre-Retire 


he Pre-Retirement Sessions are now in full 

swing. They have been well attended by the 

members and their spouses. The feedback of 

comments we have received has been excellent. 

I would like to thank Sister Barb Smith and 

the Auxiliary for supplying the great treats to nosh on 

while we have a break, and ponder about all the really 
great info we are receiving. Thanks again Barb. 

I can’t forget my very able assistant, who along with 
all her other duties at the Union Hall still finds time to 
organize the list of brothers and sisters to attend our 
classes. She also keeps all the materials and other info 
well supplied, a big thank you Marlene. 

If you haven’t heard from us about attending you 
might have to reapply because you know who you are and 
we don’t. The application that first appeared in the 
Oshaworker didn’t let us know if your spouse would 
attend, what shift you’re on and if you had an idea of 
when you wanted to exit the plant and slide into a life of 
leisure, and possibly the many things you and your 
spouse have wanted to do. 

By attending our classes you will be informed by 
excellent speakers from our Credit Union, lawyers, 
Canada Pension, CAW Pension reps, what you can do, 
and what you can expect to make the change from 
worker to retiree a smooth one. 

If you are one of those who haven’t been contacted, 
fill out the form below and have it returned to the Union 
Hall; call the Hall; or talk to Charlie Peel or Bill 
Mutimer. 

See you soon! 


Pre-Retirement Planning Course Application 


Considerable Value In Oshawa’s 
Moraine - continued from page 19 


ing in the daytime on a fence post in the 
open fields, as this bird is a night feed- 
er, mostly of mice. Every year I used to 
see an owl in the daytime in a field, now 
covered with houses, in Darlington 
Township, just east of Oshawa off Bloor 
Street. Snow buntings were seen in an 
open field on a pole, where most of the 
snow was almost blown clear. These 
buntings never seem to rest, but fly in 
flocks to look like snowflakes. The coy- 
otes feast at night on these small birds 
as they are routed out of the snow. 

Hawks are seen that stay all winter, if 
food is available, mostly mice and small 
birds. That is why these hawks frequent 
your bird feeder. The red tail hawk is 
one of the most common hawks to stay 
all winter featuring a mostly brown body 
with a light chest. The cooper’s hawk, 
about the size of a crow, mostly stays in 
woods, a fierce fighter, does not soar 
but flies, its back looks grey, black on 
the body with a red erect cap, a won- 
derful bird to watch anytime. Their food 
is mostly grubs from the decaying trees. 
Cedar waxwings, that always seem to be 
away from you. This bird is about the 
size of a robin, light brown, with a yel- 
low band on the tail. When food is very 
scarce in winter they will eat the berries 
of those terrible tasting buckthorn 
bushes. You will see them where open 
water is available or in budding small 
willow sprouts. These birds were not my 
observation but I did see birds along the 
Oshawa Creek Valley. 

You will see lots of early migrating 
birds, ducks, and maybe a muskrat or 
mink, plus fox and coyotes along the 
Oshawa Creek Valley. 

I spent a wonderful day at the Boat 


Show. There is more than boats. Those 
big, big boats are a spectacle to see, so 
big, wonderful finish. Motors larger 
than truck engines; they charged you 
$3.29, tax included, to touch one. What 
a day. An electric boat copied from a 
design of boats before the turn of the 
century. I think the electric system was 
a copy of the new electric cars. Very 
simple batteries, size we use in a bull- 
dozer. Big generator that has to have 
helped in charging batteries. There are 
still canoes and dinghies for us. The 
aluminum boats for use by small time 
fishermen have not changed, extra 
equipment like deep finders, locators, 
fish finders, some not necessary to have 
a day fishing the Trent Canal system, a 
wonder when it was built, now a haven 
for fishermen and cottagers. This sys- 
tem for the use of another word, was 
self-sufficient and hand controlled, 
automatic sometimes, with many elec- 
tric problems. My biggest problem all 
day was keeping my eye on Tom. There 
were lots of salesmen to sell you cottage 
property, trips, clothing, pots, pans, 
shoes, whatever you had money for. 

There is lots doing at the URGC 
Newcastle property, indoor target. If you 
have not got your FAC or other permits, 
there are members who can help to 
process these forms for you. Trap shoot 
Sunday mornings, Weed Drag in May. 
Your 2001 membership cards is still only 
$2. That motor, boat and trailer has been 
ordered from Boatland Canada, who had 
one of the better displays at the show of 
complete fishing boats and runabouts at 
a comparable price. They're close to 
home on 115 and 35 highway, north of 
Orono. Also have spare parts. 


Name Spouse’s Name 
Serial No. Dept. No. Shift No. Plant Column No. 
Home Address 
' House/Apt. No. Street City 
Home Telephone No. 
Postal Code 
Supervisor’s Name Phone No. 
Years of Service Age Will Your Spouse Attend: LI Yes CINo 
: Have You Planned A Retirement Date: () Yes L) No If Yes, Please give approximate date 
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Retirees Change Of Address 


f you have moved, or are about to change 

your address, it is very important to write 

a letter to the GM Canada Benefits Centre, 

25 Sheppard Ave. West, 8th Floor, 

Toronto, ON M2N 671. 

In the letter you should show your old 
address, then the new address, your Social 
Insurance Number (SIN), phone number, and 
date of the change of address (the day you 
moved). 

You can only change your address over the 
phone with the GM Benefit Centre (1-877- 
442-4625) if you have your PIN number 
along with your SIN. 

Please note that active employees just 
need to go through your supervisor to change 
your address. 

Anyone has the ability to use the 1-877- 
442-4625 number to order a pension state- 
ment for retirees and an estimate for active 
employees or order a 902 form for depend- 
ent spouses, children, tuition refunds (active 
members only), new vehicle purchase, insur- 
ance information, etc., but you must have a 
PIN number. 


Government Benefits 2001 
For anyone not on a government benefit 
now, this is what you are entitled to, if you 
have paid maximum into Canada Pension 
since its inception from 1966. You also have 
a 15 per cent drop off period which means in 
the last 35 years they allow you not to have 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


paid into CPP for 5.25 years with no penalty 

providing you paid your maximum every 

other year. 

© Canada Pension at age 65 pays 
$775/month 

© Canada Pension at age 60 pays 
$542.50/month 

© Disability Canada Pension $935.12/month 

@ Death Benefit lump sum $2,500 

© Survivors Benefit under 65 

$428.70/month 
@ Over 65 $465.00/month 
@ Child’s benefit $178.42/month 

For anyone already receiving Canada 
Pension, your number will be different 
because you have an indexation increase 
which this year was 2.5 per cent. 

Active employees will have paid the maxi- 
mum into CPP for 2001 when we have earned 
$38,300. You will have paid $1,496.40 into 
CPP to attain full contributions for your half. 
GM pays our other half to a full maximum of 
$2,992.80. Old Age Security for 2001 pays 
$31.36 a month based on a 40 year residen- 
cy or grandfathered if you resided here 
before July 1, 1977. 


General Motors Pension 
The documents you need to finalize your 
retirement are: 
@ You and your spouse’s birth certificates. 
@ You and your spouse’s Social Insurance 
Numbers. 


‘| Pension 


Years of Retirement 


Representative 


PENSION REPRESENTATIVE’S 
REPORT 


@ A marriage licence or a statement of co- 
habitation from a lawyer (with the date 
when you first started to live together). 
This is called a notarized statement. 

All these documents need to be photo- 
copied and handed in about three months 
before your retirement date. About one 
month before your retirement date, Kathy 
Colley from GM will bring you to the 
Employment Office in the parts building to 
sign your pension papers, at which time you 
bring a void cheque for direct deposit and a 
TD-2 (RRSP) for your retirement incentive. 

I am honoured to be given the opportuni- 
ty to represent you for another three years 
with my recent acclamation as Pension 
Representative. Thank you. 

If you need me put in a call for your 
Pension Rep through your supervisor; I can 
be reached in-plant at 905-644-3642 or 
pager *97-1277; from outside the plant my 
pager is 1-800-361-6793, ender PIN 1277 
then enter the phone number you can be 
reached at. 


Bill 
Mutimer 


Alternate 
Pension Representative 


Years of Retirement 


Name Dept. Service Date Name Dept Service Date 

Alfred C. Alldread 53B 37.0 March, 2001 John B. Matthew 42 33.8 March, 2001 
William Bourgeois 53 36.3 March, 2001 Vern L. McConnell 43 38.6 March, 2001 
Barry J. Browes 50 38.5 March, 2001 Stanley A. Moffatt 68B 39.3, March, 2001 
Philip D. Cann 85 35.8 March, 2001 James E. Murray 8 37.3 March, 2001 
Eugene Clark 4D 23.1 March, 2001 Donald H. Sirot 27 16.2 January, 2001 
William A. Cochrane 43T 30.2 March, 2001 Richard W. Stata 43B 37.4 March, 2001 
Sierd Dejong 53B 43.5 March, 2001 George E. Storey 4D 16.2 March, 2001 
Raymond Evans 49U 29.3 March, 2001 Lawrence A. Sweet 4C 36.1 March, 2001 
Jim Ferguson 27 25.2 March, 2001 Harold Tharme 30 37.5 March, 2001 
John A. Fry 49C 36.0 March, 2001 Barry G. Todish 49W 37.4 March, 2001 
Harry G. Gray 45 36.2 March, 2001 Richard J. Tomassini 61 14.6 February, 2001 
James A. Gray 50 38.1 March, 2001 Hubertus G. Vandenhoogen 4C 36.2 March, 2001 
David I. Green 8 36.3 March, 2001 Craig A. Verpaelst 82 21.4 January, 2001 
Michael K. Gurney 50 375 March, 2001 We also wish to congratulate the following Blue Circle Cement 
Kenneth R. Herd 44P 36.3 March, 2001 (formerly St. Marys) members who retired February 1, 2001: Frank 
Wilhelm Kurtz 44F 37.2 January, 2001 Noche with 33 years service; Ed Lawson with 21 years service; and 
R. Michael Lanthier 30 37.3 March, 2001 Ron Bowers with 33 years service. 
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Getting The Information Out There 


y now the Shop Committee election 
should be over! I’m sure most of you 
are pleased as you will now have a 
clean workbench when you get into 
work! During this election I’m sure 
some (especially Plant #2) had a hard time 
finding their bench for all the leaflets. I’m 
sure most of you must think there are far too 
many leaflets. Others may think why can’t we 
get information leaflets throughout the term 
of office, not just at election time! 

What many fail to understand is that the 
people running for most positions have to 
cover every facility in our GM unit. Add that to 
the fact there are a number of positions open 
and a number of candidates running for each 
position, so you can see why there are so 
many leaflets. It’s almost impossible to get 
around to see each member to give them their 
message, qualifications, and their promises! 
The easiest way to accomplish this is leaflets. 
It would be nice if each person running stuck 
to the issues and refrained from taking “pot 
shots” at one another, but such is the nature 
of the beast when it comes to elections. This 


mudslinging serves no purpose but to distract 
us from the issues. Most times these “cheap 
shots” or innuendo are usually half-truths or 
exaggerations of the truth. Some get down- 
right nasty and personal! Hopefully you 
waded through the leaflets and were able to 
cut through the rhetoric to find a candidate to 
your liking. However, if the one you support- 
ed happens to go down in defeat, I hope you 
can get behind and support the candidate 
who was elected. It’s not enough to have a 
United Shop Committee, we the membership 
have to be united as well. Fingers get pointed 
and blame gets laid, but if we could just get 
behind our reps and show them we are unit- 
ed, this Company wouldn’t have a chance at 
dividing and conquering! Then maybe we 
could do something about standards and 
work overload! Next up will be our Executive 
Elections and the leaflets will start again. It’s 
an unavoidable evil! As of writing the results 
aren’t in, so I don’t know if I’m still your 
Alternate Pension Rep. I hope with your sup- 
port I am! 

As for leaflets throughout the term of 


ALTERNATE 
PENSION REPRESENTATIVE’S 


REPORT 
BY 
Bill 
Mutimer 


office? This Oshaworker is our best tool for 
information and updates! Any pressing mat- 
ters (like E.I. info, or the explanation of the 
recent PSPAs) we do get this information into 
the plants. Press your District in your area to 
give you updates! Better yet, come to the odd 
union meeting and bring your concerns 
there. Our elected reps need to be prodded 
from time to time and it’s up to “we the mem- 
bership” to remind them every once in a 
while that we voted them “in” office and we 
can vote them “out.” So don’t take elections 
lightly. It is your one chance to have your say 
as to who represents you. Use it, don’t abuse 
it. Until next time... 


Oe 


Key WSIB Points To Remember 


orkers must report every injury 
as soon as it happens and every 
illness as soon as it is discov- 
ered. There is no such thing as a 
minor injury or illness that can 
be ignored. This is especially important. An 
injury or illness may become a permanent 
disability or may recur. 

Section 22 of the Act requires that “a 
worker shall file a claim as soon as possible 
after the accident... but in no case... more 


than six months after the accident’. This time 
limit does not apply in the case of an occupa- 
tional disease. 

It is against the law for any person to per- 
suade a worker not to report a work-related 
injury or illness. Some employers have been 
prosecuted and have received large fines for 
violating this law. 

As of January 1, 1998, all claims, regard- 
less of the date of injury, are subject to time 
limits on the right to appeal: 30 days if the 


Family Support 
Committee 


Information, Resources, Education — 


Confidentiality Assured 
Ron Davey — Chairperson 


Gregg Valentine — Recording Secretary 
Pat Mc Wade -— Treasurer 


You can leave a message for us through the Union Counsellors’ offices 


at 644-4282 or 644-4283 
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SERVICE REPRESENTATIVE’S 
REPORT 


decision on the claim involves a return to 
work and six months for everything else. All 
injured workers are advised that if they are 
concerned about how their claims have been 
treated they must appeal as soon as possible 
and supply the reasons for their concern. 
(Section 220 (a) (b)). 

Injured workers must report any change 
in their medical condition, income or avail- 
ability for work or for rehabilitation to the 
WSIB. Section 23(3) penalizes a worker who 
does not report a “material change in cir- 
cumstances” within 10 days. Failure to report 
can lead to fraud charges. 

Workers are required to remain in contact 
with their employers and to keep them 
informed of developments. Employers are 
also required by law to contact workers and 
to provide them with alternate work. 
Employers may use these provisions as an 

see KEY - page 23 


Drugs On And Off 


irst, the S&A appeals are being done 

Mondays between Don and myself 

along with the company rep J. 

Nawrot. We have been pushing along 

and have over 112 claims paid. This 
process has to change as the appeal language 
is older than my seniority. 


Prescription Drug Changes 

“Nicotine Based Products”: Nicotine- 
based products are being moved to an 
unscheduled status 1. Nicotine transdermal 
patches and gum will no longer be eligible 
benefit for all Green Shield plans. This change 
went into effect February 1, 2001. 

The only preventive medication for smok- 
ers is Zyban. If you have a problem put a call 
in for myself or Don Thompson through a fax 
at 644-4608. 


Drugs Added On 

The following is a letter from Green Shield 
Canada: 

1. Request for a written letter describing 
how drugs are added to the Formulary. 

I would like to draw your attention to 
pages 56-61 of the Supplemental Agreement 
covering Health Care and Insurance Program 
between General Motors of Canada Limited 


and the Canadian Autoworkers dated October 
19, 1999; On page 57, section (d) “Defini- 
tions,” it reads as follows: 

“Drug” means and includes any sub- 
stance: 

i) That is listed in the Green Shield Canada 
Drug Formulary 12 as of October 20, 1996, or; 

ii) That is a new drug product marketed 
after October 28, 1996 and is recommended 
for inclusion by Green Shield Canada’s phar- 
maceutical and medical consultants. When 
Green Shield Canada does not recommend a 
new drug for inclusion on the Formulary or if 
Green Shield Canada requires additional 
assistance they will engage the services of an 
independent, external, scientific review 
agency to assist in this review. 

The criteria for inclusion into the 
Formulary shall be that the new drug product 
offers therapeutic advantage to existing prod- 
ucts in the Formulary, is life-saving or cost- 
effective. 

This is the language in the Collective 
Agreement that provides our direction on 
how to administer your drug plan. In 
response to this direction, the following pro- 
cedures apply when a new drug product is 
introduced to the market place; 

1. We receive notice from a drug manu- 


Key WSIB Points To Remember 


— continued from page 22 
excuse to harass workers. You must not 
let them do this. 

All benefits can be suspended if the 
WSIB determines that a worker is “not co- 
operating” (Section 43(5)). 

We must co-operate. Apply the princi- 
ple of “work now and grieve later.” It can 
cost you if this principle is reversed. 

You do not have to do any task outside 
your medical restrictions. Report such 
violations to the WSIB. 

Employers cannot discriminate 
against and must accommodate injured 
workers. However, the WSIB takes a 
hands-off attitude towards these issues 
and leaves their resolution to the work- 
place parties involved. If employers do 
not provide alternate work they will have 
to provide financial assistance to injured 
workers while they look for alternate 
employment. This is covered in the 
Labour Market Reentry Plan provided 
through the WSIB. 

All offers of modified work should be 
documented in writing. If I or the injured 
worker involved believes that the work 


offered is unsuitable, we can demand an 
ergonomic assessment and contact the 
board. 

Bill 99 gives the WSIB extraordinary 
powers over workers’ health care (Section 
33(7)(a)). Benefits can be stopped if 
injured workers do not co-operate with 
the WSIB’s decisions. An employer can 
demand that a doctor of the employer’s 
choice examine the health of an injured 
worker. If the worker objects, the employ- 
er can, within 14 days, request the WSIB 
to order the worker to attend the exami- 
nation. 

Workers injured before January 1, 
1998 will continue to receive benefits as 
before but cost of living adjustments will 
be substantially cut. Appeals are subject to 
time limits and reviews of benefits and 
vocational rehabilitation will be deter- 
mined under Bill 9. 

The changes are difficult to keep up 
with but one main thing to remember is... 
if you are partially disabled, ask for modi- 
fied work. If you are offered modified 
work, try it. 
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INSURANCE REPRESENTATIVE’S 
REPORT 
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Bean 


facturer informing us when a new drug prod- 
uct has received a Notice of Compliance from 
the Federal Government (allowing it to be 
marketed for sale in Canada). 

2. At the same time, we receive compre- 
hensive medical information from the drug 
manufacturer regarding the drug. 

3. Our Pharmacy Consultant analyzes the 
information and obtains any additional med- 
ical information available to determine 
whether the drug meets the criteria 
(described in item 6 below) to be added to 
the plan. 

4. If our Pharmacy Consultant determines 
the drug meets the criteria, it is added imme- 
diately. 

5. If our Pharmacy Consultant requires 
additional help or is of the view the drug does 
not meet the criteria and therefore, shouldn’t 
be added to the plan, it is forwarded to the 
third party Scientific Review Agency (The 
Ottawa Valley Drug Information Service). 

6. As is outlined in the Collective 
Agreement, the criteria for adding a new drug 
into the formulary is that it must offer: 

1. therapeutic advantage to existing prod- 
ucts in the formulary; 

2. is life-saving or; 

3. is cost-effective. 

“Therapeutic advantage” is defined as fol- 
lows: 

a) Need — Is there a need for the drug by 
the active or retiree group? Is the drug used 
in a community setting as opposed to an insti- 
tutional setting, (eg. Hospital)? Are there 
other covered drugs already meeting this 
need? 

b) Safety — Does the drug have an 
acceptable safety profile (side effect)? 

c) Efficacy — Is there independent con- 
firmation that the drug is effective? It is 
important to note that if the new drug meets 
any of these criteria, it is added to the plan, 
regardless of any cost implications. 

d) Cost — If the drug does not meet any 
of the three aforementioned criteria and yet is 
less costly than an existing similar drug on 
the plan, the drug will still be added. 

7. The third party review agency has been 
directed to do their analysis on a priority 
basis for Green Shield Canada. Once their 
decision is rendered, Green Shield Canada 
abides by it. Depending on their decision, the 
drug is either added as a full benefit, added 
with conditions or not added. 
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Chiropractic Year Starts April 1 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


he following outline the benefits cov- 
ered for two of the areas we hear most 
often about from members at GM, the 
chiropractic and in-home nursing 
care coverages: 


Chiropractic Benefits 

The Company shall continue its arrange- 
ment to provide benefit coverage with respect 
to a course of chiropractic treatment which 
exceeds the period covered by the applicable 
provincial plan. 

The Insurance Program chiropractic 
treatments (excluding X-rays) which occur 
subsequent to exhaustion of the applicable 
provincial benefit period maximum. 

Where chiropractic care is not a covered 
benefit under your province of residence’s 
health insurance plan, the benefit period and 
reimbursement amount will be the equivalent 
of the reimbursement provided under the 
Ontario Provincial Plan. 

The OHIP calendar year for chiropractic 
care starts April 1 of every year and ends 
March 31. OHIP will pay $9.65 per visit until 
OHIP’s yearly maximum of $150 is exhausted. 
Once the OHIP portion is exhausted, then our 
coverage with Green Shield will pay $9.65 per 


oo °° ‘go ‘oo 
www.cawlocal222.com 


BY 


Don 


P| insurance 

] Representative 

visit until the OHIP coverage starts again on 
April 1. It is important to note that in both 
cases, you will have to pay the balance owing, 
after the applicable $9.65. 


In-Home Nursing Care 

The Company shall continue its arrange- 
ment to provide benefit coverage for In-Home 
Nursing Care when there is a clear medical 
necessity for the nursing services of a 
Graduate Registered Nurse (RN) or a 
Registered Practical Nurse (RPN) to attend to 
a covered person in the person’s home. 

Reimbursement under such coverage will 
be the amount charged to the patient for such 
service up to a maximum of four hours per 
day up to an annual maximum of $7,500 pro- 
vided that: 

(a) the nursing services are prescribed by 
a physician and the physician and/or appro- 
priate party responsible for accessing appli- 
cable government programs and/or funding 
indicates: 

(1) the level of nursing skill required, 

(2) the amount of time in each day 
required for nursing services, 


-~ |Thompson 


Doug 
Crough 


Service 
pf} Representative 

(3) the approximate length of time that 
nursing services are required, 

(b) the registered nurse or registered 
practical nurse is not a relative of the patient, 

(c) the registered nurse or registered 
practical nurse is currently registered with 
the appropriate Provincial nursing associa- 
tion when the services are performed, 

(d) the patient is not otherwise confined 
in another institution (i.e. hospital, long term 
care facility, etc.), 

(e) the rate charged for nursing care does 
not exceed the usual, reasonable and custom- 
ary charge for the applicable geographic 
area, and 

(f) all applicable provincial or federal 
government assistance (based on age, dis- 
ability, income, etc.) is applied for. 

In determining the necessity for the nurs- 
ing services and to ensure all available co- 
ordination with government programs the 
carrier will undertake an independent nurs- 
ing services assessment. 

Failure to comply with any of the foregoing 
may result in non-payment of the claim. 


———__—)—__ 
Recallis/Appeal Update 


Recalls: 


here have been some members from lay- 


off recalled to work. 


The recall date is October 15, 1990 
Oshawa with March 1998 outside sen- 


iority. 


Appeal Update: 


SUB REPRESENTATIVES’ REPORT 


/ | SUB 
bi i Representative 


Representative 


Alternate Service 
Representative 


Still no word from E.I. on the $1,000 bonus 
appeal issue. They have yet to give us notice on your appeal or whether 
they will proceed with it. As soon as we get any new information on this 
important issue we will let you know. 


Maternity, Parental And Adoption Leave: 

All health benefits and dental are covered during your leave. There 
are still talks ongoing to extend SUB benefits past the 10 weeks. If you 
are going out on one of these leaves in the near future put a call in to 
see us. Under the new system for children born on or after January 1, 
2001 you are entitled to 50 weeks, 15 maternity and 35 parental and 
adoption. 

Please make sure you photocopy all S&A papers, doctors notes and 
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doctors WSIB medical reports when filing for E.I. Whether it is a wait- 
ing period or E.I. sick pay you must provide medical proof. It’s your 
responsibility. 


Call Sheets: 


If you put a call in to see one of us and a few days go by but we have 
yet to come see you, page us right away and tell your supervisor, 
because he probably forgot to put your request in. We are on top of our 
calls so you can expect to see us within three days of your request. 
Remember we are on steady days. 

Mike’s pager, outside the plant 1-800-361-6793 ID #8099. In-plant 
*97-8099. Office number 644-7839. Dave’s ID #8525 office number 
644-1541 Until next time. 


Orthotics Coverage Proves Popular 


would like to first thank you, the membership, for re-electing me 
as your alternate insurance representative by acclamation. I have 
enjoyed meeting many of you in the past three years while filling in 
for the full-time reps. I look forward to working for you in this next 
term. 


Orthotics Coverage 

Our last set of negotiations saw many improvements in our benefits. 
One of the improvements I feel was a major victory for us was the 
orthotics coverage we have. With the amount of time that we spend on our 
feet in a workday, it is at least some relief to have these as a covered ben- 
efit. You, as well as the dependents listed on your healthcare benefits, are 
eligible to receive up to $400 each for the purchase of custom orthotics. 
These do not include over-the-counter insoles. They must be custom- 
made and must have been prescribed by your family doctor, a podiatrist, 


or a chiropodist. A chiroprac- 
tor is not authorized to write a 
prescription for custom 
orthotics. You and your 
dependents are eligible for one 
pair each 36 months. You must 
submit the prescription along 
with the original paid receipt to 
Green Shield along with a 
claim submission form. If you require one of these forms, put a call in for 
your insurance rep through your supervisor and we will make sure you 
get one. Some businesses may bill Green Shield directly, however you 
should inquire about this before you purchase them, as you may have to 
come up with the money first. 
Until next issue, I remain in solidarity... 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


es Oe 
Our Issues Common With 
Other Workplaces 


t the time of writing we are going 
through our GM Shop Committee 
elections. We have read the issues 
and garbage which needs to be 
thrown there. Candidates or non- 
candidates seem to be adept at putting slan- 
derous pamphlets full of innuendos and lies 
to divide and confuse the membership, not 
focussing on the issues which affect us on the 
shop floor. The membership asked that the 
infighting that plagued this local for more 
than 30 years come to an end. This was done 
as a United group of individuals came togeth- 
er from the Democrats, auto workers, Union 
and Independent caucuses for one purpose 
and that is to take on the company. 

Anyone who tells you they are independent 
and run on any slate are not independent, but 
they are a group or more appropriately a cau- 
cus. This is not a bad thing, but if you are told 
these people are independent they are insult- 
ing your intelligence. Enough said, as we can 
make an intelligent choice on our own with- 
out the garbage and mudslinging that has 
plagued us for far too long. Let’s get on with 
the most important issue and that is repre- 
senting you the membership. 


Department 61 

We have been informed by the CIP (or job- 
cutting group) that Zone 55 is losing three 
jobs, but gaining one in group 80, this is the 
same for Shift #1. Committeeperson Jim Finlay 
and I are in the process of going through job 
write-ups and old ones. We have to ensure the 
elements are captured and no time has been 
shaved. If you have short cuts, don’t show these 
CIP people as they will eliminate points from 


your job write-up and find other work to 
replace these points, and it will help them elim- 
inate more of our hourly jobs. Like I’ve said 
before they can call themselves any number of 
new names, but they have one goal in common 
and that is to eliminate our hourly jobs. 

Our flattop repair issue will be resolved 
the week of February 19 as Deptartment 85 
people will be going back to their respective 
areas and we will be getting two repair jobs 
here. If we didn’t have Letter #31, manage- 
ment would still have violated our collective 
agreement. 


Department 65 

We have been inundated with innuendos 
and rumours in our repair area in regards to 
Letter #31 (formerly Letter #32), from mem- 
bers of management on the Plant #1 and Plant 
#2 side. Any reductions were supposed to 
come through attrition (retirement), but we 
were informed on February 7 that four jobs 
were being reduced in the Department. 
Management had agreed to doing these 
through attrition in agreement with the Union 
and reneged with this surprise. We will 
inform the hourly people affected and will 
adhere to District Letter #12 on reductions 
and the flow of the affected employees. Any 
agreement that is done will be taken to you in 
Department 65 for a vote before any agree- 
ment on Letter #31 is agreed to by the Union. 
We have distributed a letter dealing with 
Letter #31, from Tom Hoar, Jim Hoy, Jim 
Douglas and Doug Sanders that is three pages 
in length and has been sent to Eric Stevens, 
Karl Slym and Tony Costa. If anyone needs a 
copy ask myself or Jim Finlay. As with any- 
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ZONE 55 REPORT 
BY 


| Steve 
Bullock 


Zone 55 Committeeperson 


thing in GM, rumours are plentiful and man- 
agement loves to fuel this fire, especially if 
they can divide the membership. 


Department 44C 

At time of writing we don’t know if anyone 
from this Department will be brought in for the 
week of February 26, but I will be asking 
someone higher up than the Robinson group 
as GM still decides who will be in or if it’s lights 
out for both Plant #1 and Plant #2 for this 
Department. We've also had calls recently that 
areas are not being swept. I have approached 
the Robinson supervisor in regards to why they 
are not replacing their sweepers when they are 
on SPA, PAA or holiday. They use the excuse 
that I hear from production that they don’t 
have the manpower, does this sound familiar? 


Department 17, 2A 

We've had three different hourly schedules 
from the Manager of Engineering Operations. 
One was supposed to take effect December |, 
the second January 4 and the latest for March 
1. I’m not sure why the multitude of changes 
and the breaks are not common with our five 
minute wash-up we have in the Car Plant. 

Remember trust the Union and not them. 

I can be reached in-plant @ 644-3175, 
pager *97-8240, out-of plant 1-800-361-6793, 
pager PIN #8240 or e-mail: 
sbullock@sprint.ca. 

In Solidarity. 
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Pesticide Alternatives Are 
Catching On 


he CAW Durham Regional Environment 

Council is very proud of the turnout for 

our meeting held January 28, 

Superbowl Sunday. Thirty hard-line 

environmental activists attended to lis- 
ten to Bonnie Henderson of CAW Local 4451 
in Stratford who is also on the CAW Council 
Environment Committee and Sue McGregor- 
Hunter of Peterborough’s Green Up. 

Bonnie explained that potential health 
effects of pesticide use threaten human health 
through direct exposure and exposure 
through residues in food and water. She sug- 
gested we educate the children what pesticide 
signs stand for and to ask their parents not 
use pesticides. 

She discussed that trying to reduce pesti- 
cide use is an extremely political issue. To be 
successful in any campaign we would need 
large numbers of people to support us 
because municipal governments are influ- 
enced by the size of the group. Presenting 
hard scientific facts about the health effects of 
pesticides and what to use, as alternatives, 
will help our campaign succeed. 

Sue McGregor-Hunter explained that 
Green Up is an education/information agency 
with many programs including: a five acre 
ecology park, home energy assessment, tex- 
tile recycling, Green Garden visiting where an 
advisor would guide the homeowner through 
the going green process, Cool Climate Kids 
Club for Grade Fives which deals with climate 
change, Solar hot water heaters conversions, 
Safe routes to schools and their Pesticide Free 
Naturally campaign. 

Their education in their community has 
had a positive effect informing the people that 
to have a healthy lawn and garden doesn’t 
necessarily mean that chemicals need to be 
used. 

Here is the information on the Pesticide 
Free Naturally Speaker Series that Green Up is 
involved in at the Peterborough Public 
Library, main branch, auditorium, 345 
Aylmer Street: 

@ March 7: 
Organic Lawn and Garden Care, 
7:00 to 9:00 p.m. 
Speaker, Janet May, 
Toronto Environmental Alliance. 
@ March 14: 
Environmental Impacts of Pesticides 

7:00 to 9:00 p.m. 

Speaker, Chris Metcalfe, 

Dean of Research and Graduate Studies, 
Trent University, on pesticide qualities and 
ecosystem issues. 
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Renaud 


Durham Regional Environment Council 
President 


@ March 21: 

Human & Pet Health 

7:00 to 9:00 p.m. 

Speaker, Dr. Nevin, 

Ontario College of Family Physicians 

Overview of pesticides and health, food 

and lawn chemicals. 

Speaker, Dr. Anderson, 

Naturopathic Doctor, 

child health vulnerabilities. 

The CAW DREC extends a thank you to 
Bonnie Henderson and Sue McGregor-Hunter 
for helping us to achieve success in our first 
campaign. 

The council has been very active since our 
last report with many new initiatives being 
formulated for the coming year. The executive 
has met on two consecutive Sundays to put 
together an action plan for two major proj- 
ects. We have assembled a working group 
sub-committee format for a Pesticide Aware- 
ness Committee and Prostate Cancer Aware- 
ness Committee. 

The pesticide working group has a num- 
ber of issues they will be responsible for 
including issues such as public education, 
alternative awareness and a major event to be 
held on Earth Day, which is April 22, 2001. 


___DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


Cecil 
Mackesey 


Durham Regional Environment Council 
Vice President 
The other working group has set a target of 
launching a Prostate Awareness Campaign, 
which will be kicked off September 17, 2001, 
which is Prostate Cancer Week. This group 
will spend plenty of their own personal time 
in upcoming months gathering information 
related to this disease and producing an event 
to be co-sponsored by the CAW Eastern 
Women’s Network along with the CAW DREC. 
These are very ambitious programs with a 
great deal of work involved to bring about 
successful campaigns. Public concern over 
these issues is growing and our members 
have shown that there is a void in good infor- 
mation in regards to alternatives to Pesti- 
cides. We as parents can do our part to pro- 
vide a safer environment for our children 
starting with our own yards. The number of 
males contracting Prostate Cancer is growing 
and with an aging population of baby 
boomers this will be a growing concern. This 
is one of the most treatable forms of Cancer if 
caught early. Our event scheduled for 
September will be a fantastic opportunity for 
our members and their families to get infor- 
mation ranging from “What is Prostate 
Cancer?” to “What are the treatment alterna- 
see PESTICIDE - page 27 


CAW Durham Regional Environment Cound 
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Regular Monthly Meeting: 
Sunday, March 25, 2001 from 7:00 — 9:00 p.m. 
CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


Guest Speaker — 
T.B.A. 


For more information, check the Local 222 website at 
www.cawlocal222.com and link with the globe, 
or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 
Open to all CAW members interested in environmental issues. 


One Day Longer 


ne Day Longer. That’s the slogan of 

Mine Mill Union Local 598/CAW in 

Sudbury who have been on strike at 

Falconbridge for over seven 

months. The company has refused 
to bargain in good faith and have been using 
a private security firm (Accu-Fax) to harass 
and intimidate workers and their families. On 
January 27 and 28, I, along with others from 
Local 222 and many CAW locals, joined our 
brothers and sisters from Local 598 on their 
picket line for a “One Day Longer” solidarity 
weekend. 

You couldn’t help but be impressed by the 
solidarity of these sisters and brothers who 
are literally in the fight of their working lives. 
Everyone I spoke to was upbeat and deter- 
mined to win this strike. After having had the 
chance to talk with many sisters and brothers 
from Local 598 I have no doubt they will 
indeed last “One Day Longer” than Falcon- 
bridge Inc. 

This strike is not about money. It’s about 
jobs and outsourcing, and the Ontario gov- 


ernment’s willingness to continually change 
legislation to take away workers’ hard-fought- 
for rights. 

These determined sisters and brothers 
from Mine Mill 598/CAW are not only taking 
on Falconbridge Inc. but the Harris govern- 
ment as well. Their fight is every worker in 
Ontario’s fight and so it is very important that 
we as worker's support our sisters and broth- 
ers any way we can. I can guarantee you if you 
are up that way and drop by to lend some 
support you will be very well treated and I 
know the support will be very much appreci- 
ated. 

For more information on this strike you 
can go to: 
© www.members.home.net/ifreeman5922 

or go to: 
© www.minemill598.com. 


Just Another Politician 
Stockwell Day is quickly proving himself 

to be just another politician. It seems the self- 

professed tax fighter doesn’t seem to have a 


—— 


POLITICAL EDUCATION COMMITTEE 
CHAIRPERSON’S REPORT 


BY 
Jim 
Freeman 


problem leaving the Alberta taxpayers on the 
hook for approximately $800,000 in his per- 
sonal legal bills and settlement costs. That’s 
what it’s costing the Alberta taxpayers to get 
Day’s foot out of his mouth. Documents 
released recently by the Alberta government 
showed Day could have settled his defamation 
lawsuit in July 1999 for a cost of approxi- 
mately $125,000. Day said he acted in the 
best interest of the taxpayers. His party also 
said it was normal for them to pay former MP 
Jim Hart $50,000 to step down so Mr. Day 
could run in that riding. The Alliance had 
previously denied that a payment to Mr. Hart 
ever existed. It seems the Alliance is quickly 
becoming just another political party. 
Until next time. 


Pesticide Alternatives Are Catching On - continued from page 26 


tives?” The Environment Council looks for- 
ward to having an active year. We encourage 
everyone to come out to our monthly meet- 
ings and bring a friend. Our next meeting will 
be March 25, 2001 from 7:00 to 9:00 p.m. at 
the Local 222 Hall. 

CAW DREC would like to advise you to 
check out this web site for landscaping com- 
panies that have organic programs in your 
community: 

http://www. organiclandscape.org/service- 
providers.htm 

Americans say corporations should have 
the burden of proving chemicals are safe. The 
majority of citizens believe most chemicals 
are already tested for safety, and that the gov- 
ernment is protecting them against harmful 
chemicals. But what is the true story? In Trade 
Secrets: A Moyers Report, premiering 
Monday, March 26 at 9:00 p.m. on PBS 
(check local listings), correspondent Bill 
Moyer’s and producer Sherry Jones uncover 
how our health and safety have been put at 
risk and why powerful forces don’t want the 
truth to be known. 

This is some update information in 
regards to our last article, Extended Producer 
Responsibility. GM has plans in place to phase 
out all mercury convenience lighting switches 
with non-mercury alternatives in all vehicles. 
They say this is done when the vehicle is 
redesigned. There are only two remaining 


2001 models that contain these switches. The 
J car platform, which is planning to change in 
2002 and the G van, is scheduled for redesign 
in 2004. GM recognizes that vehicle scrap 
and salvage yards will release the mercury 
from these switches if they are not removed 
before shredding and meltdown. They also 


recognize that the end of life of a vehicle is an 
important point in the life cycle of the prod- 
uct. With that being said it is important that 
the CAW keep abreast of the critical links 
between product design and end of life dis- 
posal to ensure job protection and the well 
being of our members and their families. 


Support Your 
Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 


Call 579-8730 
for your 
appointment! 


We Accept Direct Payment From Insurance Plans! 


8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 
CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 
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The State Of Education Today: 
A Student’s Award-Winning View 


The following is Aaron 
Downey's winning essay 
Jrom the 2000 Terry Fox 
Award from the CAW 
Council on his view of 
the state of education 
in our country today. 


hroughout the twentieth century, edu- 
cation in Canada has seen many revi- 

sions. 
Currently, Canada’s education sys- 
tem has been undergoing a recon- 
struction which hopes to achieve consistency 
within all of its provinces and as well as with- 
in its classrooms. One of the first changes to 
be made has been, to shorten the regular high 
school term from five years to four years. This 
change will create consistency within the 
provinces, but will also push material from 
higher grades into lower ones, creating an 
obvious increase in difficulty for the students. 
Another change on the horizon is the option of 
privatizing universities. Although this would 
make Canada’s universities more American in 
structure and therefore more consistent with 
the U.S., it also destroys the consistency with- 
in Canada itself because it forces those who 
cannot afford the higher costs to seek out 
other avenues. Lastly, the curriculum within 
Ontario’s Elementary and Secondary schools 
is changing. Basically, it is getting harder. With 
higher expectations on the students at lower 
grades, it seems that there will be more chil- 
dren failing and less who will excel. Although 
change is essential for growth and improve- 
ment, change can also have negative effects. 
Without Canada’s governments, unions, and 


Buying, SELLING, Retiring? 


For ALL YOUR REAL ESTATE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 


w 


And CAW Member 


(905) 432-7200 


Maurice Downey of the Truck Plant and his wife Tina are very proud of their son Aaron 


as he studies towards a career as a teacher. 


social action groups addressing the negative 
repercussions of these changes, our educa- 
tion system will fall beyond repair. 

Starting this year, high schools across 
Ontario have been changing courses and cur- 
riculums in order to have students graduate 
after four years of high school, instead of five. 
There are many advantages to this, as it will 
create a uniform structure within all of the 
provinces. This means that students will be 
able to attend post secondary education any- 
where in Canada, and will not have to worry 
about being below the academic levels of 
other students already living there. Colleges 
and universities also welcome this advantage, 
as they will have a larger range of students 
from which to choose, knowing well that each 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario LIE 216 


Specializing in Serving CAW Members 
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of them will have been taught the same mate- 
rial. One disadvantage with this amendment is 
that at the same rate, it greatly increases the 
competition for students to get into college or 
university. Instead of competing within a 
province, students now compete against an 
entire country. Another serious effect of the 
new high school term is the increase in diffi- 
culty. Because the curriculum is condensed, 
the stress level on the students increases and 
the number of students dropping out will 
surely increase. The effect of all of this is that 
less people will acquire post secondary edu- 
cation. This means that there will be more 
people who need jobs, and less people who 
have the qualifications to get those jobs. To 

see EDUCATION - page 29 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


aise 


GM General Motors 


Education Today: A Student’s Award-Winning View - 


continued from page 28 

help compensate for this disadvantage, 
Canada’s governments should provide more 
apprenticeship programs. This would make 
available the experience needed by the unem- 
ployed, as well as supplying various industries 
with qualified applicants. Too often the out- 
come of changing something for the greater 
good of a country creates a seriously damag- 
ing situation for those effected. It is essential 
that all groups and powers within Canada 
address these problems. Without help, the 
rope that holds our education system so 
strongly will quickly fray to nothing. 

One of the other very threatening changes 
that may occur in Canada. is the privatization 
of universities. To privatize is to segregate. 
Private universities have tuition fees, which 
are understandably much higher than those of 
public universities. The advantage in this situ- 
ation is clearly for the wealthy, as this change 
simply means they would pay more money, but 
have less competition. Those without financial 
stability would have to seek out other paths 
that may not lead to the education and future 
they deserve. Another aspect of private univer- 
sities is the fact that they only give athletic 
scholarships. Students who are more academ- 
ically focused would be overlooked, regard- 
less of their successes within the classroom. It 
seems that if someone did excellent in school, 
but had little money, they would have no 
chance at attending university. With higher 
prices and fewer scholarships, the average cit- 
izen would have to step aside for athletically 
talented and the rich. To solve this problem, 
Workers unions such as the CAW should stand 
together with other national unions to make 
sure that the cost of education remains 


affordable for the general population. This 
means keeping universities open to everyone. 
As it is now, students who are not wealthy but 
do very well academically have a very good 
chance at acquiring a full post secondary edu- 
cation, and that is the way it should stay. 
Without the aid of unions, governments, and 
other social groups, the repercussions of the 
changes that occur within the education sys- 
tem will not be felt until it is too late. 

Finally, there comes the change within the 
elementary curriculum. This change is actual- 
ly a forced one, as it is one of the many rever- 
berations that have occurred due to the 
change in the high school curriculum. 
Because high school has been condensed into 
four years, a large amount of subject matter 
has been downloaded into the younger 
grades. This in turn creates higher expecta- 
tions on students at lower grade levels. 
Although gifted students will still excel, those 
with learning disabilities will only fall behind. 
Also, because there is more to teach, teachers 
have less time to help slower learners, which 
increases the speed at which they fall behind. 
On top of a condensed curriculum, students 
also have to deal with writing standardized lit- 
eracy tests. However, students who are slower 
learners and even the disabled are expected to 
write the same test as regular and gifted stu- 
dents. This standardization again creates con- 
sistency within Canada, and because this is the 
main goal of the changes in Canada’s educa- 
tion system, students who cannot keep up are 
segregated and left in the dark. This disen- 
franchisement is simply not fair. To stop this, 
social groups and rights activists should make 
a stand against this seemingly beneficial goal 


of consistency. More special education classes 
should be arranged, or more staff should be 
hired to help, it is as simple as that. If 
Canadian governments and other social action 
groups do not help to keep the education sys- 
tem a good one, it will become less and less 
possible for our youth to reach their goals. 

Without the help of others, the education 
system in Canada will continue to be weak- 
ened The negative effect of the changes that 
have occurred so far can already be seen, and 
they continue to grow exponentially. If the 
goal of the reformation of the education sys- 
tem is that of consistency, where is it? A four- 
year high school program consistent through- 
out Canada sounds beneficial, but the conse- 
quences of such a change are many, including 
a higher drop out rate, more students with 
less qualification, and a large increase in the 
competition for acceptance into post second- 
ary education. As if this were not enough, 
Canada must be consistent with the United 
States as well, and privatize our universities. 
This means that on top of competing with all 
of Canada, students must also be wealthy 
enough to pay for university if they get accept- 
ed. Lastly, there are the younger students. 
School is becoming harder and more stress- 
ful for average students, but the developmen- 
tally challenged, whose resource funding has 
been cut, are suffering as well. Although each 
of these changes creates a certain amount of 
consistency, it is to no avail. Ask yourself why 
a socially responsible government would 
choose to diminish the aspirations and hopes 
of a group who wish only to participate as 
best they can in our society. The obvious 
answer is that it would not. 


Bursary Application Forms Are Now Available 


he application forms for the annual student awards from the 
CAW National Union and CAW Council are now available at the 
Local 222 Union Hall. 
These two national organizations annually offer a total of 12 

bursaries, honouring a number of notable labour and social 

activists, that are worth $2,500 each. They are: 

© National Union — Jim Ashton (1); 

Cesar Chavez (2); 

Nelson Mandela (2); 

Pat McEvoy (1). 

Terry Fox (4); 

Larry Bauer (1); 

Bud Jimmerfield (1) 

These bursaries are awarded to sons/daughters of CAW members 
in good standing entering their first year of post secondary education 
(university, community college, technological institute, teachers’ col- 
lege, nursing school, etc.) This is an entrance bursary and is not 
renewable for students entering subsequent years of study. 

Submissions should include; an official application form, letter of 


@ CAW Council — 


recommendation from a teacher, principal or other community fig- 
ure, an essay (1,000 — 1,500 words) on one of the topics listed on 
the application form. The application form also needs to be signed by 
a Local Union Officer attesting to the validity of the parent’s member- 
ship in the CAW. This can be done by coming to the Local 222 Union 
Hall. 

Documents indicating definite acceptance at one of the institutions 
described above and proof of registration need to be submitted before 
the presentation of the bursary. A committee appointed by the CAW 
Council Executive Board and/or CAW National Executive Board will 
make the selection of candidates. In the case of a tie, the applicants’ 
need will be the deciding factor. The decision of the committee is final. 

Applicants should ensure that their completed application is sub- 
mitted to CAW Canada, 205 Placer Crt., Willowdale, ON M2H 3H9 
Attention: Education Department, Rick Rose. 

Those with disabilities, women, persons of colour and aboriginal 
Canadians are especially encouraged to apply. They must be post- 
marked no later than May 31, 2001. Incomplete applications will not 
be considered. 
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Tobacco Control 


ere’s a subject that is sure to get 
some reaction. Is Second hand 
smoke a problem or just another 
way that rabid anti-smokers use to 
try to get the smokers to take it out- 
side? Should the government be involved in 
legislating tobacco smoke in public places 
and workplaces? 

Well, I am sure that this column is going to 
create some discussion and perhaps some dis- 
agreement in our workplaces and in some 
households. The number one killer in Ontario 
is coronary heart disease; one-third tobacco 
related. Eighty per cent of all lung cancers are 
tobacco related and nine out of 10 people 
usually die within two years of diagnosis. We 
have heard these types of arguments repeated 
over the years, mostly directed to convince the 
addicted person into an important lifestyle 
change. How successful, I will leave that up to 
you to consider. 

I want to start by talking about Second- 
hand smoke, which is the third leading pre- 
ventable cause of premature death. That 
needs to be understood up front, since it is a 
well-documented reality. The majority of 
addicted tobacco users know that is true and 


try to take their habit away from co-workers 
and family members. Most smokers are cer- 
tainly uncomfortable about being involved in 
the discussion about their addiction and often 
feel they’re an unfair target in this debate. 
This is one of the prime reasons that gov- 
ernments must be involved in this important 
area of Public Health. The creation of Smoke- 
Free public places is important and must be 
reviewed on a regular basis. It appears to be 
unfair to local businesses that must try to com- 
pete for business based on local smoke-free 


The creation of 
Smoke-Free public 


places is important 


by-laws. This type of regulation should be done 
at a provincial level. In 1993, the Ontario 
Government took action in this area starting 
with hearings on a white paper which led to 
legislation introduced a year later. 

It has been six years since that legislation 
was proclaimed. It is time to move the dis- 
cussion around smoke-free public places for- 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE  & OF YOUR G.M. VEHICLE 


MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


POLITICAL EDUCATION COMMITTEE 
REPORT 


* | Political Education Committee 
Member 


ward and be more inclusive like the local 
municipal bylaws in Peterborough. Right now 
the new Minister of Health has a similar 
paper just waiting for a bit of political pres- 
sure to bring new legislation forward. 

Smoking in the workplace is one of those 

things that many elected reps’ would like to 
avoid dealing with. It can be difficult to try to 
come up with arrangements that will keep all 
employees happy. Recently in British 
Columbia, a great deal of debate has been 
taking place about a Workers’ Compensation 
Board review of exposure to Second hand 
Tobacco smoke in the workplace. The hand- 
writing is on the wall. How long will it be 
before a total ban of smoking in all work- 
places is now academic. 

Here are some closing thoughts. The Federal 
and Provincial governments must take a serious 
look at the number of young people now smok- 

see TOBACCO - page 31 


FREE 
WHEELIN’? 


FACT IS, 


Wheelchair repairs are 


covered by your Green Shield 
extended health coverage. 


Before You Buy — Check Our Prices 
Monday to Friday @ 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722." 
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Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 
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Causes Of Alcoholism 


arious causes of alcoholism have 

been suggested. These include 

depression, self-hatred, and having a 

shy, lonely, immature, or dependent 

personality. Some societies and 
groups within those societies encourage over- 
use of alcohol as recreation and as an escape 
from life’s problems. There is also evidence that 
a tendency to alcoholism may be inherited or 
may be the result of a chemical defect. Whatever 
the cause, alcoholism is a self-damaging disease 
and an ineffective way to deal with life. 


Symptoms Of Alcoholism 
The fact that a person is an alcoholic is not 
always obvious. Alcoholics often do not rec- 
ognize their own alcoholism, or they try to 
hide symptoms from spouses, other family 
members, friends, and employers. Signs of 
alcoholism include: 
© Frequent drunkenness. 
© Tolerance to alcohol (a great deal of liquor 
is required before the person shows signs 
of intoxication; however, this is not true in 
all cases (especially if alcohol has dam- 
aged the liver). 
© Physical dependence, resulting in withdrawal 


New motor sales 


Elevator machine repair 
Dynamic balancing 
Specialty motors 


’ Larry Kirtley, Ron “Gibby” Gibson, 
Matt Ryan “” Rick Mitchell 


symptoms a day or more after stopping 
drinking (symptoms may range from tremors 
and physical pain to seizures and hallucina- 
tions). 

© Continued drinking even when it is harm- 
ing the person’s health and personal life. 

© Poor job performance. 

@ Depression. 

Other signs may include an odour of 
liquor on the breath in the morning, stealthy 
drinking, suspicious work absences (to sleep 
off hangovers), and frequent falls, accidents, 


and cigarette burns on hands and body 
(caused by drunken carelessness). 

Alcoholism can cause permanent damage to 
the liver, brain, heart, and nervous system. Mod- 
erate to heavy drinking by a pregnant woman 
can result in mental retardation in her baby, as 
well as low birth weight and birth defects. 

If an alcoholic has been drinking as much 
as a gallon of beer or a pint of whiskey a day 
for several months, sudden withdrawal from 
alcohol may even result in death because of 
convulsions or delirium tremens. 


Tobacco Control - continued from page 30 


ing because of their cheap tobacco tax poli- 
cies. Taxes on tobacco products must be 
looked at as an important tobacco reduction 
strategy. In fact, I would strongly support the 
dedicated levy on all tobacco products that is 


put into education on tobacco use being 
proposed by Senator Kenny in Ottawa. 
Minister Clement needs to be told that 
Tobacco Use remains the number one 
Public Health concern in Ontario. 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


® Machine shop service 

® Lift truck and traction motors 

® Rewinding all rating of AC and DC motors 
® Robotics and servo motors testing and repair 


On site vibration analysis programs 


© Eddy — Current drives and clutches 


On site service and repair 
Technical Training 


SB- 


CALL (416) 742-3665 


© U-Frame motors 
® Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


FAX (905) 850-1730 
www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Opening Day 
Is May ist 


thas been a long, snowy winter 

and I can’t wait to get rid of my 

snow shovel and pull out my 
golf clubs. 

This year our league will 
again be playing at Whispering 
Ridge golf course, located just 
north of Brooklin on Brawley Rd. 
this is an excellent and well laid- 
out 18-hole course, measuring a 
total length of 4,773 yards, which is quite suitable for seniors whether 
you walk or ride a cart. 

The regular green fees for 2001 are $23. Power carts $26, single 
rider $15. Our league play day will again be Tuesdays, with a 10:00 
a.m. tee off time. Our Opening Day Tournament is Tuesday, May Ist. 

The membership sign-up meeting will be on Friday, April 6, 2001 at 
1:00 p.m. in Room 2 at the Local 222 CAW Union Hall. The member- 
ship fee is $30 and you have to be a CAW retiree in order to join the 
league. 

At the meeting we will discuss and outline other matters pertaining 
to the functioning of the league. Membership is limited, so mark the 
date on your calendar and join early. 

Special Note: This league is also open to our CAW retired Sisters and 
we invite you to join. 


CAW RETIREES 


GOLF LEAGUE 
REPORT 


BY 
Russ 
Rak 


League President 


Jack Vlad 
M.A., Reg. CASLPO 
‘Audiologist 


ATTENTION!! 


Retired CAW Sisters and Brothers 
CAW Retirees Golf League 


Membership Sign-up Meeting 
Friday, April 6, 2001 at 1:00 p.m. 
CAW Local 222 Union Hall - Room 2 
For more information please phone 
Russ Rak (905) 576-6255 
or Gary Harding (905) 668-9676 


=f 


Brad Stephenson 
M.CI.Sc., Reg. CASLPO 
Audiologist 


NOISE INDUCED HEARING LOSS 


Noise exposure is one of the leading causes of hearing loss next to the natural aging process. Workers with noise induced 
hearing losses have a decreased ability to perceive high frequency sounds. Consequently, those with this problem may have 


difficulty understanding the conversation of children and women. They may also run into problems distinguishing between 
consonants, even though vowels may be heard plainly. As a result, some fill in blanks of undistinguishable consonants, 
sometimes with quite embarrassing results. When such soft consonant sounds as “Th” are misunderstood, it can make a 
critical difference in the way that we relate to those we love. This is what leads many to decide to use a hearing instrument. 


If you think your hearing is not what it should be, we invite you to our audiology clinic, 142 Simcoe St. N., Oshawa, to 
meet with an audiologist and find out about the many marvels available today in the hearing aid industry. 


HEAR THE DIFFERENCE! 

BE SURE TO SEE A UNIVERSITY-TRAINED AUDIOLOGIST BEFORE PURCHASING ANY HEARING AID. 
JACK VLAD, Audiologist 
BRAD STEPHENSON, Audiologist 


142 Simcoe St. N. 
OSHAWA 


32 @ THE OSHAWORKER MARCH 2001 


(905) 579-2251 


Rocky Sunday Morning Hockey Road 


alk about bumps and bruises! It has 

sure been one hell of a season, and 

I’m talking off the ice! When I took on 

the task of getting Sunday morning 

hockey up and running, I had visions 
of four teams with sponsors! Four coaches to 
assist me in collecting money and calling 
their players. A draft in August and league 
play starting in October with playoffs in late 
February early March! And finally enough 
players to ice four teams. 

Well the players showed interest in signing 
up, we got four sponsors (Renown Electric; 
the Cliff Mills Motors; Park Place Rest- 
aurant and the Celtic Club in Whitby). 
However, Brian Perry was the only guy to help 
run a team. I had to delegate two guys on other 
teams to be the team reps, and I represented a 
team. I’m also statistician and press agent! 

Thanks to the Civic changing our ice time 
on Super Bowl Sunday a number of players 
missed their game as I couldn't get hold of 
everyone. Not only that, I couldn’t get hold of 
the refs either, so I had to ref the first game 
and Tommy Woods filled in for part of the 
second game until the refs showed up. So let’s 
see, I’m in charge of running the league, col- 
lecting the money, setting up the teams 


(which many complained about) running one 
of the teams, statistician, press agent, phone 
committee when ice times are changed, and 
oh ya, refereeing. I’m not complaining, but I 
won't do it again next year! 

If you wish to play, coach or help out the 
league, fill in the form at the bottom and hand 
it in to the Hall! I will canvass in April, May 
and June. If at that time I don’t have four 
coaches and enough players, Sunday morning 
hockey is dead. I hope we can keep this thing 
running, with assistance it can be done. 
Although it was a bit disorganized at times, we 
did get in a year of hockey and we did have 
fun! So let’s get behind our Sunday Morning 
Hockey League. If by July 1, 2001 we are 


What position do you want to play? 
Age cutoff: 35 (140 


Help out? Yes [No _ | would like to 


Name of sponsor: 


GM Employee Price Quote Line: 


1-800-GM DEALS 


2001 Blazer 2-Dr Glacier Edition 4 x 4 


*459.... 


(48-month SmartLease 0.A.C.) 


Power Locks and Windows 
Power Heated Mirrors 

Cruise control 

Air Conditioning 

Floor Shifter 

Tilt Wheel 

Bose C.D. Player 

Audio Steering Wheel Controls 
Aluminum Wheels 

On-Off Road Tires 

Outside Mounted Spare 

Roof Carrier 

Electronic 4 Wheel Shift 
Security System 

4 Wheel Disc with A.B.S. Brakes 


Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 


Tax Included! 
No Money Down! 
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[] Does not matter 


Do you want to, or do you know of a sponsor?—] Yes CINo 


CAW SUNDAY MORNING HOCKEY 
REPORT 


BY 
Bill 
Mutimer 


short coaches or players, it’s over! If we get 
enough support we'll hold our draft in August 
and be ready to go for September. 

We don’t play every Sunday (in January 
and February we only had four dates). It’s rel- 
atively cheap and this league has a great tra- 
dition. Let’s keep it going for nostalgia’s sake! 
Until next time, keep your head up and your 
stick on the ice! 


Shift: 
Birthdate: 


Do you want to coach? M1Yes (CINo 


TOTAL DUE 


ON DELIVERY: 


*459 


plus 
license 


416-491-2000 


www.donhowson.com 
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Durham Medical Tops 
Regular Season Standings 


ur regular season came to an end 

with Durham Medical finishing on 

top (I guess maybe it was Dennis 

Hayward’s coaching?), Bond Op- 

tical and Budget Truck-Car Rental 
not far behind. One of the players scored five 
goals in regular season play. I am told that 
this person’s name is mentioned often, so I 
will just say good game to John Doe. 

I would like to bring to your attention the 
goalies’ points for the season: Bruce 
Hawkshaw two assists, Dave Hutcheson one 
assist; Tom Haraj one assist. 

Eric “Seadog” Smith told me when he was 
a goalie down east, his coach taught him to 
inhale just before the puck was shot at him, 
that way the shooter had less room to put the 
puck in the net. He played in the Eastern 
Seadog League, with Junior Munroe (now we 
know where Don Cherry got the name Ice 
Dogs). 

At press time there was only one game left 
for each team in the round robin, February 
26 and 27, then the finals. 


BOWMANVILLE 


Round Robin Games 

I was lucky to get good seats for the play- 
offs (eight games), all were super games. 
Durham Medical tied Budget Truck-Car 
Rental 3-3 with Dave Norton, John McLeod 
and Steve Elliott with one goal each for 
Durham Medical. Budget’s markers were by 
my old playing mate Mike Saddler, Andy 
Baltor and Cal Wheeler. 

Later in the week Ontario Motor Sales out- 
played and outshot, Durham Medical but lost 
3-2. This game went down to the last few sec- 
onds. The net at one point was completely 
knocked over during play. Nobody knew who 
the player was who knocked it over, so the 
staff called in the RCMP. They wanted to take 
fingerprints to find the guilty party but appar- 
ently everyone had gloves on. OMS outshot 
Durham Medical 39 to ??? — Seadog lost 
count. Mike Rorabeck deserved first star, 
Mike never played that great before. I felt 
proud of him (I don’t know why?) Goalgetters 
were Dunc Dunham, one goal, one assist; 
Dennis Jacobs, one goal, one assist for OMS; 


HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 


TRUCK-CAR HOCKEY REPORT 


and Durham Medical’s Mike Goodes came up 
with the big winning goal. 

OMS won their other game against the 
Flying Squirrels 3-1. Big Mike scored one 
goal as did Cam Hinks and Dennis Jacobs. 
The star of the game was goalie Archie 
Graham. Great goaltending, Arch. 

Great hockey games were the order of the 
week with Dines’ 5-4 win over Bond Optical. 
This game went down to the wire. Dines 
shooters were Butch Heroux, two goals, Tim 
Buttonshaw one; for Speedy Gary Chisholm 
one goal, and a nice goal by Derek Minerette; 
goals for Bond Optical were Brian Canes two, 
Brent Barkwell one; and Bob McGee scored a 

see DURHAM - page 35 


TAKE THE DRIVE 10 PORT HOPE AND SEE 
WHAT EVERYONE IS TALKING ABOUT 


COMPUTER SOLUTIONS TO EMPLOYEE PRICING 


and surrounding areas.” 


OVER-ALLOWANCE ON EMPLOYEE TRADE-INS 


NO OBLIGATION EMPLOVYEE PHONE QUOTES 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


TOP DOLLAR PAID FOR EMPLOYEE TRADES 
EMPLOYEE LEASE TERMINATION QUOTES 


CALL NOW FOR ANO OBLIGATION QUOTE 
1-800-361-8154 
me: Figg 


Mb sO mictnt.8 ™M & 
152 PETER STREET, PORT HOPE ( 20 MINUTES FROM OSHAWA) 
werw lauriapontiaciigmcanada.com 


Complete Hearing Aid Service 
Digital Hearing Aids 
Noise Attenuators 


Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds Cleaning and Servicing 
Tube Changes 


FM Audio Systems 


Musician Plugs 
Swimming Plugs 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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Durham Medical Tops Regular Season Standings - 


continued from page 34 

superb goal. The other game saw Aramark 
Food Services beat Dines 6-4 with Aramark 
putting one into an empty net, one of the best 
games of the week. Kyle Mainguy put two 
between the pipes with one assist, another 
pair to Kevin Wilson. The number one player 
of the game goes to Morgan Lane with two 


Irwin skating his butt off, Glen Jeffreys smil- 
ing but breathless. 

Next year the city will put lockers behind 
the players’ benches, where we've been asked 
to hold false teeth, keys, money, etc. 

Gary McGee even asked to hold his cell 
phone, what happened, the phone rang, 


being your answering service, but he will not 
wash the diapers. 


Final Playoffs 
Wednesday February 28: —1 vs 1; 
2 vs 2 


Thursday March 1:3 vs 3; 


goals and one assist (they say Morgan was out —-Gary’s baby diaper service wanted to know 4 vs 4 
with an injury, I think he was out resting up © what time to deliver the diapers (to the | Monday March 5: 4 vs 4; 
for playoffs). Dines scorers were Tim __ rink?). No, Gary and his wife were expecting 3 vs 3 
Buttonshaw two goals and one assist, Butch their second baby, and were lining things up, | Tuesday March 6: 2 vs 2; 
Heroux one goal, and just coming back from _and his wife was due any time. 1 vs 1 


the white sands resort in the sun after settling 

a contract dispute, Ace Pixley with one goal. 
Bond Optical tied Canada Trust 2-2, 

another thriller, with Captain Canes one goal 


Congratulations on your second beautiful 
baby girl Gary. Seadog says he doesn’t mind 


Below are the stats by Dan Bertrand: 


and teammate Gerry Snowden one goal; Team GP W L TT PIS GE GA _ Avg 
Canada Trust’s Darryl and Bill Prentice with a Durham Medical 18 «13 4 1 27 87 50 ~=—-2.78 
goal each. Bond Optical 18 9 5 4 22 70 71 (3.94 
Game two for Canada Trust was a 5-0 loss Budget Car/Truck Rental 18 10 8 0 20 71 78 4.33 
from Aramark Food Services, with two goals Canada Trust 1% 9 9 O 18 67 78 = 4.33 
for John Burke, Kyle Mainguy one goal, Ontario Motor Sales 18 7 8 3 17 87 76 4.22 
Captain Morgan one goal, Chuck Bickle was Dines 18 Z i if 15 60 66 = 3.67 
picked first star for not just a goal but his Flying Squirrels 18 7 ll oO 14 65 77 ~—-4.28 
great playing. Canada Trust outshot Aramark Aramark Food Services 18 5 iW il 11 64 86 = 4.78 
but you know who was in net, “Hutchie.” 
When Dave needs to play super, he’s there. I Top 10 Scorers G A T Goalies GA Avg 
would like to give you the shots on net, but Dennis Jacobs (OMS) 22 25 47 Tom Haraj (DM) 50 2.78 
you know what? Yes Seadog lost count again. John McLeod (DM) 32 14 46 Al Aylsworth (D) 66 3.67 
The last game of the week: Flying Squirrels Bill Prentice (CT) 18 21 39 Vic McCullough (BO) 71 3.94 
2, Budget Truck Car Rental 1. Budget hit two Cam Hinks (OMS) 19 18 37 Archie Graham (OMS) 76 4.22 
posts while down 2-0 and scored their goal Brian Myles (BO) 16 18 34 Carmen Rodney (FS) Tah 4.28 
with 59 seconds left. Jerry Snowden (BO) = 12 20 »=32 Scott Orpwood (BR) 78 4.33 
Carmen Rodney was the big guy on the ice, Kyle Mainguy (AFS) 16 14 30 Bruce Hawkshaw (CT) 78 4.33 
with save after save. I feel at a loss for words Dunc Dunham (OMS) 14 15 29 Dave Hutcheson (A) 86 4.78 
to describe the great hockey all week, fast, Dereck Minereti (D) 12 17 29 
mostly clean hockey. Great referees, John Al Collins (FS) 15 13 28 Until next issue, see you on the ice. 


“Midget” Johnston with a sweat on, Terry 


Oshawa Community 
Credit Union OCW 


© No appointments necessary 
@ EZ Access Telephone and Internet Banking 
@ Provide personalized service 


e Fast, friendly service 
@ Ample free parking 
e@ Extended Hours 


@ Friendly, qualified staff 


® Convenient location 
— — 


Did you know, we also offer... 

e Pay Day Loans 

e Great Mortgage deals 

e Lease Look A Like Loans 

And don’t forget... 

e Our FREE EZ Access Internet and Phone Banking 
Check us out today at www.oshawacu.com 


Phone: 905-576-4200 
Fax: 905-576-8579 


a By High interest credit card 
=t9 bills getting you down? 
, Try our new 
Personal One Line Of Credit 
e Apply only once e Great Interest Rate 
e Up to $15,000 e Apply Today 


www.oshawacu.com 
e-mail: occu2@durham.net 


Oshawa Community Credit Union 
214 King St. E., Oshawa, ON L1H 1C7 
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CAW Bowling League Annual 


Scores for . 
January and February, 2001 | General Meeting 
600 Club Joyce Haw 610 e 
Lynda Holla 691 Heather Reuter 617 ti 
Bud Bradford 644, 609 Diane Maybee 649 O ce 
Kathy Glassford 601 Tom-Byrne 692 
Gail Loeffen 637 Bonnie Hills 630 
Robert Marshall 615 Ron Jones 690 
John Byrne 638 Phi Cormier 626 
George Lee 615 Louis Gervais 604, 600 
Heather Reuter 638 Dave Schaeffer 618 
Bob Huff 664 Henry Chizen 626 
Robert Revoy 637 Cheryl Ward 615 ct 
Steve Pollock 609 Rick Marshall 634 
Vito Casalino 688 Nora Harrison 603 
Randy Maybee 651 A k 
Joe Bartlett 633 700 Club U O OL ers 
Greg Buller 612, 629 Mike Power 744 
Rick Deshane 644, 676 Terry Morris 793 . 
Dan Richard 691 Bernie Schaeffer 721 O i ; l i } wun! 
Dave Ricketts 687 Tim Walton 727 
Mark MacDonald 642 Gary Henderson 717, 791 ° ° 
Keith Hughes 618 Harry Langkraer 756 Cre it | | nion 
Ron Murray 615 Dale Strutt 746, 752 
Paul Derry 634 Ron Jones 764 
Ken Couvier 611 Jim Meike 721 ‘ 
Emery Bastarache 633 Steve Bell 744, 783 Will be held at the 
Gerry Daigle 645, 682 Robert Revoy 704 
Ted Smith 636 Don Revoy 710 Local ? ? ? C AW Hall 
Brian McCarthy 624 Vito Casalino 776, 758 eee 
Mike Phillips 662 Randy Maybee 702 
Norm Gorin 605 Joe Bartlett 783 I 42 y Phillip Murray Avenue 
Phyllis Munroe 644,603 Les MacDonald 705 { 
Rita Reuter 601 Emery Bastarache 734 Oshawa, Ontar 10 
Mike McMartin 653 Rick Marshall 744 
Maryann Yurchi 638 Wayne Czarkowski 737 on 
Mike Powers 671 Tom Harris 727 
Sandra Coad 616 Steve Pollock 707 : 
Earl Marshall 670 Mike McMartin 723 Satur day Apr il e 200 1 
Frank Haw 663 5 c 
Mike Saunders 605 800 Club beginning 
Rose Sinopoli 608 Les MacDonald 813% 


at 


10:00 a.m. 
CAW CO-OPERATING LAWYERS 


In 


COBOURG anc PORT HOPE 


Please call in advance 
728-5187 
to register 
for 
Lunch 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


36 @ THE OSHAWORKER MARCH 2001 


OSHAWORKER veces tne oe 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


Royal Albert Lavender Rose, 8 
piece setting $900, missing fruit 
nappie, 5 cups, includes creamer, 
sugar, butter dish, pickle dishes. 
Call: 705-652-1816 


Ladies leather dress, blazer style, 
jacket, black, size large, $125. Call: 
905-432-7189 


Marine railway wheels, 4, 7 1/2” 
diameter, double flanges, capacity 5 
ton-plus. Call: 905-725-2153 


1993 Ford Festiva $800 as is, new 
battery, extra tires, new exhaust. 
Call: 705-439-1310 


2 new snow tires, Motomaster 175- 
70R14 $100 firm; 100 gal. aquarium, 
all accessories, 4 filters, heater, 
$600 obo. Call: 905-433-0160 


Trisha Romance prints, unframed, 
First Mate $395; Sea Treasures 
$395; Laura Berry’s Friends $450 
framed. Call: 905-983-5843 


Chevette, 1987 4 door, good body, 
new cylinder head, never installed, 
automatic parts or whole; lumber 
2x4s. Call: 905-579-0370 


Bunkbeds, single over double with 
double drawers, solid birch, Sears, 
style rancho, like new, best offer. 
Call: 905-728-9574 


Peg Perego stroller, Elegante style, 
like new, navy blue pattern, a must 
to see, $180 firm. Call: 905-579- 
0865 


Kenmore 30 in. stove, self-cleaning 
oven $100; Chev shortbox tailgate, 
no rust, $40; compound crossbow 
140 Ib with scope $275. Call: 905- 
571-1674 


Mink jacket, size 14 $50; mink stole 
$75; 3 seater sofa $75 obo, all arti- 
cles like new. Call: 905-723-5579 


South Bend lathe, 1943, war pro- 
duction, with tools; oil space heater 
$65; home made band saw; camber 
caster $75. Call: 905-725-0651 


Wooden table, 4 chairs, butcher 
block, hunter green $250; wedding 
dress, size 6-7 satin/pearls, asking 
$150; table lamps, burgundy, $150 
obo. Call: 905-576-0144 


Frigidaire fridge, 5 ft. 4 in. by 2 ft. 6 
in., good condition; good cooking 
pots; new bathroom mats. Call: 905- 
725-5306 


S10 GM truck, 1998, 53,000 km, air, 
heavy duty suspension, trailer hitch, 
extended cab, asking $16,500. Call: 
905-723-3896 


1995 Chevy Astro, loaded, $10,500; 
1992 Grand Prix SLE, leather, 
loaded, $7000. Call: 905-576-4759 


Power rider exercise bike; ladies 
weights; all in good condition, asking 
$175 firm for everything. Call: 905- 
576-8210 


Aluminum wheels, 4.5 bolt pattern, 
Ford/Dodge/Honda, 15”, four, $240, 
excellent condition. Call: 705-742- 
8786 


Flatbed scanner, Optic Pro 450; 
Canon BJC 4000 printer bubblejet 
$50; Air Walker exerciser $50. Call: 
905-576-2445 


OSHAWORKER 
Deadline 


for the April issue is 
Friday, March 16 
at 4:00 p.m. 


Fish pond liner, 45 mm, EDM. Call: 
905-655-3939 


Washer $235, dryer $135, electric 
stove $175, built-in dishwasher 
$135, microwave $50, all in excel- 
lent condition. Call: 905-728-9203 


Binks Rave artist’s airbrush $250; 10 
gal. fish tank and filter $15; CCM 
stepper $20. Call: 905-434-6929 


Bradford Exchange collector plates 
$25; beige vertical blinds; 2 alu- 
minum doors; 10 in. b&w TV; infant 
baby seat; computer desk; vene- 
tians. Call: 905-576-6762 


Perego baby pram, navy blue exteri- 
or, white interior, excellent condition, 
$150. Call: 905-725-0235 


Almond GE stove, excellent condi- 
tion, $175. Call: 905-728-9871 


The Rehab Clinic 


at the 
CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 

Oshawa, Ontario 
LIJ 814 
For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


15 1/2 ft. Starcraft runabout, new 
top, seats, interior, 70 hp Evinrude 
TNT oil injection, heavy duty tiltbed 
trailer, A1 condition, $4750. Call: 
905-723-4149 


Electric hospital bed $460. Call: 905- 
728-6539 


1985 Pontiac 305 automatic, very 
good body, 215,000 km, $325 as is. 
Call: 905-987-5552 


Bowling ball, 12 Ib, Blue Knight, $65; 
ladies leather biker gloves, new, 
$40. Call: 905-432-1032 


Piano, Heintzman, upright grand, 
$900. Call: 905-434-6702 


Lawn Boy yard tractor YT 16 hp, 42” 
lower mower deck, 42” 2 stage 
snowblower, all-weather cab, wheel 
weight & chains. Call: 905-986-4034 


1980 blue Z28 $7000; 1969 blue 
Nova Ss $6500; new tires, paint, etc 
on both; infant/toddler car seat, $75, 
used 6 months. Call: 905-623-2580 


1972 Chevy 350 3/4 ton truck, 
120,000 original miles, runs excel- 
lent, must see to appreciate, $7500 
obo; 1987 Astro van $1000 as is. 
Call: 905-983-9657 


1997 GMC 3/4 ton custom trailer 
hitch, box liner, electric power brake 
unit. Call: 905-434-1676 


1991 Chev Cavalier, 114,000 km, 
passed emission test, one owner, 
$2000 obo. Call: 905-571-3550 after 
4pm 


1990 Jeep Yu, 4x4, 4.2L, 5 speed, 
blue, many new parts, hard/soft 
tops, only 134,000 km, asking 
$10,000 obo. Call: 905-623-2146 
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1994 Safari Skidoo, 377cc, excellent 
condition, service records available, 
electric start, hand/thumb warmers, 
2-up seat, $2400. Call: 705-799- 
5667 


Hot tub, 1 yr old, 40 jets, 6 person 
coast spa, all accessories, chemi- 
cals, warranty, asking $6,500 obo, 
worth $10,000 new. Call: 705-295- 
2700 


164” Doral, 120 hp inboard, and 
trailer, $3800. Call: 905-623-5472 


Rumble seat for 1990 Suburban, 
$100 obo. Call: 905-623-5472 


1993 Artic Cat EXT, 580Z, plastic 
skis, liquid cooled, $2800 obo. Call: 
905-697-3589 


Commercial Maytag washer, good 
working condition $150; teak dining 
room table with 6 chairs $250, excel- 
lent condition. Call: 905-432-2264 


Yakima rooftop ski carrier to fit late 
model cars $200; Weider exercise 
gym $200. Call: 905-438-1348 


16 ft boat, motor and tilt trailer, 35 
hp, new seats $1000 obo. Call: 705- 
778-2000 


Box liner for 99 Chev 8 ft box, new 
snow tires, white letter Tiger Paw 
snow and ice, 255-70-16. Call: 705- 
357-3223 


Clip your own dog, dog clippers, 2 
pairs plus 2 blades, new $250, sell 
for $75 each. Call: 905-697-0481 


1977 Honda Goldwing GL-1000, 
mint shape, 58,000 mi., $3000. Call: 
905-852-5453 


1909 cast iron bathtub, good shape, 
claw feet, asking $250. Call: 905- 
342-2994 


1970 Chevelle, all original, 34000 
mi, 350 V8, 4 dr, air, auto, $8500 
obo. Call: 905-728-6317 


1998 Kenmore water softener, only 
used 6 months, half price. Call: 905- 
728-1440 


White metal daybed, includes pull- 
out hide-a-bed, 1 mattress, $250; 
green metal queen headboard, foot- 
board, rails, $50. Call: 905-355-3161 


Popup camper, fits long or short 
truck box, Sun-Lite, good condition, 
sleeps 4, $8000. Call: 905-576-3049 


1986 Volvo 760 turbo, for parts or 
good project car, $1000. Call: 705- 
277-3095 


REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


APPLIANCE SERVICE| 
905 4396-6436 GC 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


Round bales of hay, small bales of 
hay, Farmall M 1944 tractor; gravity 
grain wagon. Call: 905-623-2646 


$10 truck, 4 cyl, 5 spd manual shift, 
37,000 km, 3rd door, pewter, alu- 
minum wheels, asking $19,000. 
Call: 905-885-0336 


85,000 BTU oil furnace, 50 gal. oil 
hot water tank, 909L oil tank, 454L 
propane tank, used 3 seasons, 
$1500. Call: 905-571-6824 


13’ Boler trailer, A1 shape, 3 way 
fridge, 2 burner gas range, 2 new 
tires; sofa, chair, loveseat, new con- 
dition. Call: 905-697-1324 


Quantity of Krug maple furniture, 9 
piece dining suite; sofa, chair; 
Cooper sofa with down cushions. 
Call: 905-579-4453 


Hard tonneau cover, 2 doors, front 
bumper for 1994 GMC pickup, short 
box, teal green, best offer. Call: 905- 
432-9083 


Antique rocking chair, pie crust 
table, velvet chair, cane chair, pine 
cupboard, half moon tables, round 
Duncan Phyfe table, mirror. Call: 
905-432-8787 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 
Oshawa Office (905) 725-0453 


GM EMPLOYEES 
& THEIR FAMILIES 


Don Zelisko 


Financial Consultant 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


/abh to afer Specie GM 


Enple mplayee Discounts! 
So before you invest another dollar in your future 
Invest a little time with me. 


Independent specialist: RRSP, RRIF, RESP, Mutual Funds, 
Tax and Estate Planning 


pene W. 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered h 
IY Compan 
benefit pleas 4 


Recommended by Doctors & Pain Specialists’ 


Are you tured of taking drugs or going to endless therapy Acuhealth uses munute electronic impulses to locate specific 
fot the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
Io recognize michocument point stimulation asa valued puncturing tbe akin, Acuhealth cin help provide relict bor 
Form af edt aE free pain redieF many pain conditicns, including 


Yer, even with our advanced technology, Weitern Society neck, back, hip & knee pain, arthritic relief, RST's, 


h a Tae heen able to IT preree OF is apyiecation url Fler, 
Trdity, we cant ihordoce: Acuhealth 900 TENS. 


With Acuhealth, pain relief is more convenient, readily 
I 
accessible and very easy oo apply. Aculealth takes only The Acuhealth kit comes complete with a hand-held unit, 


headaches, migraines, whiplash, fibromyalgia, sports 
injuries, sciatica, elbow pain & carpal tunnel syndrome. 


minutes a day, and can provide stronger, longer lasting an easy-to-follow instructional manual & video, and a 


pain relief than any toxic drug or ongoing therapy. 40 day money-back guarantee. 


Acuhealth is the basis for a chapter written in the Aumerican Academy of Pain Management's 6th Edition: 
A Practica! Ganical! Gute for Presicvent, 2c, A well deserved achieverbent for 14 years of helping people, 


S 1-800-567-PAIN 


Gur Palin Erucaiine f FuPE OP recogqeioed bp ibe erearcrations Sed abwe DMT A CAT 4 


ANAT 


Pare feel Gi obey fae Bare comma af ieee Funder mune ag eee en! eae Sa Ae proraes care Clone ee MR 
Cita Gentens, M.D. 


Agumed Visit us at: wwW.acumedmedical.com 
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Oldsmobile Delta 88, great running 
vehicle, needs some bodywork, lots 
of work done on engine, $1100 cer- 
tified obo. Call: 905-433-1647 after 6 
pm 


1989 Scotty travel trailer, 13’, 2 
burner stove, furnace, fridge, 
p.potty, excellent condition, ideal for 
retired couple, $4800. Call: 905-576- 
1891 


Queen box and mattress, 8 months 
old, perfect condition, $200; Nokia 
cell phone, case, car charger, new 
spare battery, $80. Call: 905-571- 
0490 


Canadian stamps, trade also world 
wide; millennium quarter sets, loose; 
3/4 length fur coat, size 12-14, $100. 
Call: 905-432-6083 


Sega Genesis system, 22 games, 
$75 firm, or will sell games individu- 
ally $5 each. Call: 905-438-0314 


Honda Goldwing Aspencade 1986, 
52,000 hwy km, stereo, excellent 
condition $7900; Arctic Cat 440 
3100 mi, like new $3300. Call: 705- 
277-2428 


Portable Kenmore dishwasher, good 
working order, gold colour, $50. Call: 
905-885-0822 


1992 36” Terry trailer, sleeps 9, 3 
bunks, separate bedroom, air, 
microwave, deck, shed, excellent 
condition, must be seen, $14,000 
obo. Call: 905-725-6347 


Snowblower, gas powered, 
Mastercraft 3/21”, $275; 10 speed 
ladies bike $50; Danby dehumidifier, 
40 pint, $75. Call: 905-430-1487 


52” ceiling fan, 5 blades, $25; exteri- 
or pine door, 31 3/4” x 80”, varnish 
finish, excellent condition, $50. Call: 
905-725-9904 


Dining table, 6 chairs; NordicTrack; 
1976 Chev bumpers, taillights; 455 
Olds engine/trans; 2 pc diving suit; 
antique trunk; double sink. Call: 905- 
728-4481 


Queen bedroom suite, armoire, 
triple dresser with mirror, headboard 
wall unit, night cabinets with pot 
lights, ivory lacquer $850. Call: 905- 
571-7151 


DH S oe Of fry os 
Health Care . 
v Service 


Oshawa, Ontario 


24 HOURS « 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

© Staff Relief 

@ In Home Foot Care 
®@ Palliative Care 


1-800-461-6756 
905-571-1511 


e@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

@ Care Giver Relief 1 


oe 

aoe 
A Oo, 

MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1981 Olds Delta 88 $1000; 198? VW 
Jetta diesel $500; 2 GM truck buck- 
ets; 3.8 Chev motor; 350 & 200R 
trans. Call: 905-797-2417 


Solid oak computer desk/hutch 
$190; blue sectional; queen bed; 
LazyBoy $450; table, 4 armchairs 
$350. Call: 905-579-9900 evenings 


Ping pong table $150; men’s LH golf 
clubs SW-3 with bag $100; Sony CD 
player $100. Call: 905-430-2954 


Dynamark snowblower, 4.5 hp, 
needs new motor, 3 yrs old, best 
offer; fullsize fridge, almond, $325. 
Call: 905-668-4932 


Tailgate for fifth wheel, fits Chev- 
GMC 1988 to 1999, excellent condi- 
tion, asking $250. Call: 905-434- 
8610 


Kenmore Mark 3 electric stove, very 
good condition, $250 obo. Call: 905- 
579-0569 


10 gal. Aquarium stand, includes flu- 
orescent light, water pump, filter, 
temperature gauge $50; skis, 55”, 
GX Head, with poles, $10; ski boots 
$10. Call: 905-432-1032 


1992 Cavalier 2 door, 3.1 V6, red, 
115,000 km, A1, one owner, pd, pw, 
air, $4500 firm. Call: 905-576-1489 


*PONTIAC*BUICK* GMCe 


100 University Avenue West, COBOURG K9A 4L1 


PRESIDENT’S 


@ SPECIALIZING IN G.M. EMPLOYEE 
SALES AND LEASING OPT. 1, 2 & 3. 


e G.M. TRADE-INS NEEDED 
@ EARLY LEASE BUYOUTS 
@ PRICES OVER THE PHONE 


@ TOP QUALITY TRADE-INS 
FOR SALE 


CROWN 


CANADA 
1999 


100 UNIVERSITY W. COBOURG 


1-800-267-GM GM (4646) 


MATT 
McMURRAY 


ART 
McMURRAY 


JOE 
THERIAULT 


JIM 
MAIER 


HOWARD 
SMITH 


ED 
WINTERINK 
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Drafting table, 31x42” $150; Sanyo 
electronic cash register $100; 
portable snowplow lite $50; 10’ can- 
vas house window awning $225. 
Call: 905-728-6836 


York heavy duty workout bench, 3 
bars, 130 Ib weights, plus four 10-lb 
barbells, $125 for all. Call: 905-987- 
4916 


1985 Chev Cavalier station wagon, 
pl, cruise, air, emission test, well 
maintained, working condition, ask- 
ing $500 obo. Call: 905-839-9652 


Reloading supplies; double feath- 
erbed mattress cover $80; kitchen 
sink $10; treadmill $80; encyclope- 
dias. Call: 905-723-1340 


1997 Princecraft 169 Pro-5 series, 
90 hp, fish, ski; 1999 Chev Tahoe LT 
4x4 Loaded; 2000 Harley Davidson 
Softtail, negotiable. Call: 905-374- 
3906 


Stove, white $195; built in dishwash- 
er $155; washer $235; dryer $135; 
microwave $50, all in excellent con- 
dition. Call: 905-728-9203 


1960s GM 10K gold ring with dia- 
mond, excellent condition $650 obo. 
Call: 905-728-9100 


pty BENE 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 

+A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


Student desk, solid light wood with 
chair, excellent condition $125; 2 
burgundy lamps $25. Call: 905-623- 
5142 


1980 Tempest 20 ft Cuddy Cabin 
boat, camper top, trailer, porta potty, 
fish finder, ice box, stereo, trim tabs 
$8,000 obo. Call: 905-623-0244 


1993 Suzuki Sidekick JLX, auto, 4x4, 
loaded, 25,000 km, new condition, 
non smoker, lady owner, serious 
inquiries only. Call: 905-433-8871 


Sofa, chair, VCR, stereo, lamps, cell 
phone, colour TV, typewriter, king 
waterbed suite, women’s clothing, 
new condition, size 7-16. Call: 905- 
432-1684 


1985 GMC Jimmy S10 standard, 4 
spd, 2.8L, as is, $800 obo, very little 
to certify. Call: 705-324-0317 


Zenith TV 27” $250 obo; stereo, 
autobelt turntable, CD input jacks 
$70; Toshiba microwave, best offer, 
hardly used. Call: 905-725-1409 


Lifetime Metal Roofing Systems 


For More Information 


Call 
Ed Pender 


Trustees represent Creditors, NOT YOU. 
A Bankruptcy Trustee’s job is to get the largest dividend possible 
for creditors. They keep over 20% of your money as fees — the 

more you pay — the more they earn. Can you see a conflict of interest?? 

We represent you, the debtor. 


CONSOLIDATIONS; PROPOSALS; DEBT RESTRUCTURING; 


BANKRUPTCY; ALL AT: BY | ep ME 
1-877-PAR-OLAW 


Member CFIB, PSC, Affliated with PSO, 
We carry errors, and omissions insurance!!! 


www.par-o-law.com 


e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 


Electric stove $125; heavy duty 
Kenmore dryer, $85. Call: 905-725- 
1937 


Motorcycles, 1995 DS80 Suzuki, 
excellent condition, $1400; 1984 
IT200 Yamaha, $1000. Call: 905- 
655-3821 


1989 Cadillac Seville, 209,000 km, 
body good condition, needs brake 
work, $1900. Call: 905-579-8180 


Queen bed $175; girls bedroom 
suite $150; kitchen table set $75; 
entertainment center/hutch $50; 
microwave $60; queen waterbed 
mattress $25. Call: 905-430-0014 


Polished brass fireplace screen/ 
glass doors, 31”x25” $100; running 
boards, alum., will fit 4 door 88+ 
Blazers, exc. cond., $75. Call: 905- 
697-1967 


Beaumark dehumidifier $125, like 
new 2 yrs old; knitted baby set $15. 
Call: 905-725-9390 


1984 Ford LTD, dark grey, 6 cyl, 4 
door, motor runs good, body no rust, 
160,000 km, good for second car, 
$900 as is. Call: 905-723-9555 


Kenmore microwave, microwave 
stand, 2 roman shades 79”wx69"I, 
one with matching queen size bed- 
spread. Call: 905-665-0569 


e@ SENIOR CITIZENS DISCOUNT 


579-6411 


375 BOND ST. W., OSHAWA 
aT) (BETWEEN PARK & 
STEVENSON) 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include 
in-the-canal, completely in-the-canal, 
digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


¢ Audiologists are University 
trained and hold a Master’s 


¢ Audiologists like Doctors have a 
College to ensure consumer 
protection. 


¢ Audiologists are licensed to 
prescribe hearing aids in 
Ontario. 


¢ Audiologists can certify an 
individual’s eligibility for the 
Disability Tax Credit. 


Breakthrough In Hearing Aid Technology 


Digital technology has moved into our homes and into our 
daily lives. In most homes you can find a variety of digital 
products: telephones, video recorders, personal computers. 


Digital signal processing is also behind the tremendous 
success of the compact disc player. With ease of use, 
superior sound quality and durability, CDs have quickly 
found their way into the hearts of music enthusiasts 
everywhere. 


Today, digital technology has expanded to hearing aids. 
Millions of calculations are made per second, just like a 
personal computer. 


Let the power of digital technology change your life. 


For over 20 years, we’ve 
kept current with every 
advance in equipment 
and techniques to help 
you hear better. Our 

6 staff Audiologists offer 
Audiology High-Tech 
with Expert Care. 


Fact The first audiology 
practice in Durham to bring 
you real-ear probe 
microphone measurements. 
This advanced system 
allows precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to bring 
you Video Otoscopy 
Technology that lets you see 
the inside of your ears. 


Fact otoAcoustic emission. 
New revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our new 
staff: Jill Taylor, Hospital for 
Sick Children who joins forces 
with Stella Maschas Wong, also 
an Audiologist from Sick Kids 
Hospital. 


Fact our certifications let 
patients know that our 
Audiologists have mastered all 
the necessary training to be 
considered experts in the fields 
of hearing impediments. 

And, adds John McIntyre, 

MS., Reg. CASPLO: 

“Our services were founded 
on the age-old principle that 
the patient always comes 
first. We are focused on you 
by bringing you state-of-the- 
art instrument technology, 

a nearly endless selection 
of hearing aids to fit all 
budgets. We also offer a 
30 day trial period in your 
own environment, and we 
listen to what you have 

to say.” 


See an Audiologist and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 


95 Bayly St. W., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 


1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401, Brock St. exit) 


Sat. and 
evening 


appts. 
available 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear ¢ Unitron * Digifocus 


Advanced care... tomorrow’s 


hearing Today 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 
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Straw shredder for square bales, 
used for strawberries $500; 300L 
sprayer, 3 pt hitch $650. Call: 905- 
655-4196 


Golf clubs, LH, RH, full sets with 
bags, $120 LH, $90 RH, 7 pc set 
with bag $75; extra putters and 
irons. Call: 723-3620 


Toddler racing car bed, fits crib mat- 
tress, good condition, $75. Call: 905- 
579-6439 


2 twin size Craftmatic beds, $1000 
each; limited edition wildlife prints, 
various prices. Call: 905-576-7709 


Playstation 1 system, 5 games, 
memory card, $175; Playstation sys- 
tem model 5501, with chip, 11 
games, extra controller $225. Call: 
905-434-7196 


Antique Finlay wood cookstove, 
been restored, asking $700; apart- 
ment size chest freezer, hardly 
used, asking $250. Call: 905-986- 
1274 


Glass sliding door, double glazed, 
80x72 complete, cost $800, sell for 
$200; GE air con, 6000 BTU $125; 
Westinghouse air con, 8700 BTU 
$215. Call: 905-728-9834 


Cap and box liner for Chev S10 
truck, make an offer; small table 
saw, asking $65. Call: 905-432-2938 


88 Blazer; 89 Safari; 86 Ciera; 
antiques; grain scale; drop leaf 
tables; 4 hoopback chairs; other 
antiques, sideboard, etc. Call: 905- 
432-7007 


Cobra irons, 3 GW, Golfsmith irons, 
2 PW, |zzo Delight stand bag, 50 gal 
aquarium includes stand, filter, 
heater, canopy. Call: 905-373-1649 


1992 Astro van as is, needs new 
engine; seats 8 people, asking 
$1000 obo. Call: 905-576-6884 


12’ aluminum boat and 8 hp Yamaha 
outboard, $1300. Call: 705-748- 
3219 


14 yr old TB gelding, basic dres- 
sage, jumps, good manners, very 
well trained, owner has no time, 
$3500 obo. Call: 905-728-9094 


1989 Royal Classic 28 ft 
motorhome, excellent condition, 
98,000 km, air con., $21,900 certi- 
fied, real sharp. Call: 905-576-5967 


2 Yamaha 1990 Waverunners, dou- 
ble trailer, covers, extra batteries, 
$4000 obo. Call: 905-404-2107 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


1990 Wilker Galaxy 17’ fiberglass 
boat, 110 hp Evinrude oil injection, 
tilt/trim, Northtrail trailer, good condi- 
tion, $7000 obo. Call: 905-728-2317 


1987 Pontiac 6000, runs well, good 
tires, emission tested, $400 as is. 
Call: 905-576-9858 


4x8 pool table, not slate, 2 sets of 
balls, $150. Call: 905-623-5192 


Fridge and stove, both working well, 
$300 for pair. Call: 905-697-0370 


Two 8”x15” aluminum Pro-Star Chev 
racing rims, “weld” lug nuts, centers, 
washers, mint condition, $350 obo. 
Call: 905-433-1752 


Couch and chair, excellent condi- 
tion, $300. Call: 905-433-1752 


Black boardroom table, 6 ft x 36”, 
$300; 6 red boardroom chairs, 
immaculate, asking $50 each. Call: 
905-433-1784 


1987 Polaris Indy Sport, 340cc, 
lightweight machine for children or 
ice fishing, asking $1400.Call: 905- 
579-7440 


Antique round clawfoot 24” diam. 
table, $350; antique drop leaf table, 
2 leafs, 34 in. open, $425. Call: 905- 
885-6759 


FOOT PAIN IS NOT NORMAL! 


Clinic Eyewear 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
treat you with the most sterile and painless 
methods. 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


Joseph Schneider, D.Ch., B.A.A. 

Former Council Member of the 

Ontario College of Chiropodists, 

Member of the Ontario Society 
of Chiropodists 


* Same day or next day service 
Y Y For your convenience our office 


has: 
GREEN SHIELD DIRECT BILLING FOR 
ORTHOTICS 
and 
G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 
WORKBOOTS 


¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Large microwave, works perfect 
$30, girls’ bicycle, no gears, good 
condition $15; large hanging amber 
swag lamp, very nice $20. Call: 905- 
579-8948 


Hexagonal coffee table with large 
glass insert, suits large room, $50. 
Call: 905-434-8384 


Antique woodstove, $100; Kenmore 
dryer $50; Chev truck, 1972, 6 cyl, 
$150; 1987 auto trans 400 $250. 
Call: 905-655-7261 


1987 Evinrude XP150 boat motor, 
full controls, oil injection, runs well, 
$1350. Call: 905-623-9846 


3 piece oak wall unit $1200; 
loveseat, sofa $200; oak coffee/end 
table $150; 6x9 area rug $125. Call: 
905-579-8179 


Complete propane system for car- 
bureted vehicles, like new; assorted 
transmissions, car parts; 2L Cavalier 
engine, 140,000 km, runs great. 
Call: 905-357-4977 


Delta Unisaw motor, 3 hp, 575V 3 
phase, made by Baldor, excellent 
condition, w/mag. switch $175. Call: 
905-668-6328 


Cowboy boots, never worn, ladies 
size 9, narrow, regular $275 sacri- 
fice $50 obo. Call: 905-723-5460 


2 twin captain’s beds, mattress, 3 
sheet sets each, $200 each obo. 
Call: 905-263-8800 


1988 Taurus Resort trailer, good 
condition, 32 ft., 1 tipout, sleeps 9, 
brand new sofabed, 2 year old 
awning, full deck, skirting, asking 
$9500. Call: 905-728-9288 


Stove, 24 in., almond, excellent con- 
dition $95; carpet, 8x10 beige, very 
clean, $35. Call: 905-728-9149 


Heavy duty Singer sewing machine, 
#211, almost new, $3000. Call: 905- 
725-1332 


Large breeder bird cages’ grey full- 
size GMC van seat; baby treadmill 
$20; walker $20; humidifier $20; toi- 
let, sink $35. Call: 905-576-0132 


Weaving loom with bobbins, yarn, 
bobbin rack, heddles, shuttles, 
hooks and bench. Call: 905-725- 
2258 


1977 Fairline Cruiser, sleeps 4, 22.5 
ft, pumpout head, ice box fridge, 
alcohol stove, trailer new, rebuilt 
motor good shape, $6500. Call: 905- 
579-3208 


Dishwasher; meggar tester; 110 volt 
relays, motors; antique golf clubs; 
VCRs; 200 am main breaker; wood 
clamps; drill vise. Call: 905-725- 
8675 


1991 GMC ext cab, 2wd, loaded, 
well maintained, box liner, cap, new 
interior, certified, $7000 obo. Call: 
905-723-7300 


—— 
Strike Fund Report 


The following is a summary of the Strike Fund for the 
month ended 30 November 2000 


Net Worth, 31 October 2000 
Income For The Month 

Per Capita Tax 

Earnings on Investment 

Total Income 
Expenditures For The Month 

Weekly Benefits 

Other Strike Expenditures 

Total Expenditures 
Income Less Expenditures 
Net Worth 

before undernoted item 
Interest to General Fund 


Net Worth, 30 November 2000 


$64,771,893 


1,137,528 
184,926 
1,322,454 


1,090,027 

439,299 

1,529,326 
(206,872) 


64,565,021 
(184,926) 
$ 64,380,095 


Seven strikes were in progress in the month of November 


2000. 


The Net Worth of the Strike Insurance Fund is as follows: 


Cash Assets 
Other Assets 
Investments (Mortgages/Loans) 


$34,935,920 
6,732,615 


Fixed Assets (National, Vancouver, Windsor, 


Winnipeg & Montreal Offices) 
Net Worth, 30 November 2000 
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22,711,560 
$ 64,380,095 % 
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INVESTORS GROUP FINANCIAL SERVICES INC. 


Dealing with G.M. retirees since 1993 
For a free consultation please call Tina 


Tina Chiodo 


Financial Planning Consultant 

218-1614 Dundas St. E. 

Whitby, Ontario L1N 8Y8 

Telephone: Bus: (905) 434-8400 Res: (905) 728-7946 
Fax: (905) 721-0483 


CAW Child Care 
Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families 
of General Motors 
and Peregrine, 
Local 222 


(including grandchildren of 
active members) 


AS8-1771 


1440 Ritson Road South, 


CAWS2TCA 
LOCAL 222 
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Dana 70 rear end gears for 3/4 ton 
truck, 3.54 ratio; 1989 GM 3.8L V6, 
runs great, 165,000 km. Call: 905- 
987-3432 


White crib with bedding, no mattress 
$80; small IKEA white crib with mat- 
tress and bedding $75. Call: 905- 
434-6988 


Trailer hitch for GM 1/2 ton pickup, 
up to 1999, $80; tour buddy auxiliary 
fuel tank, fits skidoos 500cc and up, 
from 1996 to 200, brand new $150. 
Call: 905-697-0150 


1997 31’ Terry trailer, 14’ tipout, 
master bedroom, bunks, microwave, 
stereo, large deck, awning, shed, 
Crowe Lake, asking $21,500. Call: 
905-623-6962 


96” baseboard heater, $50 obo. Call: 
905-728-9633 


Steel toolbox for landscape trailer, 
fits trailer 6x10’, asking $135. Call: 
705-454-3225 


Admiral 18 cu. ft. fridge and stove in 
white; glass top black metal dining 
room table, 4 chairs. Call: 905-665- 
2163 


Chesterfield, 1 chair; 10 spd bike; 
end table; microwave; Toshiba TV; 
picture frame; chrome teapot, all in 
good condition. Call: 905-725-3152 


1990 Polaris Indy with 600 triple 
heated handles, new windshield, 
stereo, indoors, in good shape, ask- 
ing $2000 obo. Call: 905-433-7938 


Computer, IBM 486, keyboard, 
mouse, CD ROM, monitor; 40X CD 
ROM drive, asking $175. Call: 905- 
666-0107 


Kinetico water treatment system, 
treats sulphur, iron, bacteria, good 
condition, 2 82-gal carbon tanks, 
$1700. Call: 905-985-4859 


Ladies coyote coat, size 7-8, was over 
$3000 new, asking $350 obo; brand 
new Husky adjustable basketball pole 
and ball $95. Call: 905-432-0033 


Snow tires, 185-80-R13; all season 
P175-70-13; parts for 88 Olds 
Calais; starters for Volkswagen 
Beetle. Call: 905-725-6072 


Box liner for 1998 and older GM 
shortbox, under the rail. Call: 905- 
432-7314 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Oshawa 


only please come in person or call: 
Phone 723-1187 (CAW Hall). 


This applies to both active and retired 
members of Local 222. 


Local 222 CAW Retired Workers Centre. 


Antique furniture, perfect condition; 
Royal Albert Old Country china; con- 
tents of house, odds and ends, must 
sell before March 30. Call: 905-576- 
4939 


1990 Chev Beretta GT, 3.1L V6, 
good condition, high km, automatic, 
asking $1500. Call: 416-614-9180 
after 6 p.m. 


Beautiful polished cherrywood din- 
ing room table, 4 chairs cane/bro- 
cade, drop leaf to 70”, perfect condi- 
tion, $350. Call: 905-432-7107 


Viking deep freezer, good condition; 
175 International tractor, diesel; 2 
turf tires 14-9-24-6; Lincoln electric 
welder. Call: 905-985-4907 


1988 Ford Tempo, as is, $500; 6” 
hand ice auger, never used $55; 5 
new Pontiac wire wheel hub caps 
$275. Call: 905-623-2752 


Busy Bee model BZ44 8”x18” metal 
lathe including bench, 3 jaw chuck, 
4 jaw chuck, 50 cutting bits, $1650. 
Call: 905-725-6991 


Tablecloths, ladies watch, afghan, 
ornaments, cups, saucers, new pil- 
lowcases, cloth winter coat $20, 
clock radio, living room chair. Call: 
905-623-5749 


1989 Firebird parts, 1987 GMC front 
end $1000; 1988 GMC box $400; 400 
big block $500. Call: 905-623-0635 


1998 Polaris 500, reverse, mirrors, 
elec. fuel gauge, 1300 mi, extra 10 
rear suspension, CRC front susp., 
asking $5100 obo. Call: 905-885- 
2373 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 


117 King Street East 
Oshawa Clinic Building 
905-576-9090 


a 


We Honour 
All Drug 
Plans 


MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 


905-728-6277 
(next to the Auto Workers Credit Union) 


Free 
Delivery 
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1984 Lincoln Town Car, exc. condi- 
tion inside/out, silver, 200,000 km, 
asking $1250 as is, will take trade. 
Call: 905-263-2939 


HealthyRyder exercise bike, like new, 
never used, $150 obo; Quicksilver 
Lazer Il stainless prop 23P for Merc 
i/o $400. Call: 705-799-5164 


¢ °&* ‘os 
www.cawlocal222,com 


Airtight woodstove. Call: 905-576- 
8864 Shift 1 


1988 17 1/2 ft Thundercraft, 4 cyl i/o, 
excellent condition $7000; plunge 
router, variable speed, $150 obo. 
Call: 905-436-6039 


Pioneer CLD-M90 5 disc CD 

change/laserdisc player and 10+ laser 

discs, $250 obo. Call: 905-665-8148 
WANTED 


Old Scouting items, books, jewelry, 
pins, badges, uniforms, or any other 
Scouting-related items for museum. 


Chrome dress-up parts for small 
block Chev, must be in good condi- 
tion; also electric treadmill. Call: 705- 
799-7824 


OSHAWORKER Deadline 


for the April issue is 
Friday, March 16 at 4:00 p.m. 


Stamps, to buy. Call: 905-579-0835 
1957 or 1958 Dodge or Chrysler 
cars, or parts. Call: 705-277-3612 
Polaris 4x4 ATV, 335cc to 500cc, no 
older than 1995. Call: 905-983-5992 
Trailer hitch for 1992 Buick Road- 
master. Call: 905-697-0370 


One left rear axle for 1965/66/67 
Chevelle or Beaumont, 10 bolt rear 
end. Call: 905-983-9703 


Concrete mixer, gas motor, reason- 
able. Call: 905-987-5215 


1989-91 Ford Ranger 4x4 or 
Aerostar for parts or as is; 1982-89 
Olds 98 Regency; snowplow for 
small truck. Call: 905-571-4471 


Coleman stove, lantern, heater; 
older tabletop hockey game. Call: 
905-697-2304 


FOUND 


Found: butt plate for shotgun, sold 
last fall. Lost your phone number! 
If wanted, please call 905-623- 
2752. 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Ghairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dae rey sae mate 


MED 


Daan pane 


CHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-600-165-4028 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


John Taylor 


644-4283 
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Steve Bobas 


644-4282 


Give Bay Street 
the finger” 


Do you really need 
a Bay Street broker 
to do your investing 
for you? 


[We don't think so.| 


In fact, we believe that you can easily take You'll pay far less for traces 
charge of your own future. than if you used a full-service 


All you need is the kind of information brokers broker. ‘You can transfer funds 
have about the markets ... an easy way to buy gaa eae trading account 
and sell shares and mutual funds ... and a and A chequing, 


trusted partner who's always there for you. Reena; louie fhe ca Your 


And naturally, we'll be there  ¢radi¢t Union 
That's exactly what we've put together. to offer any technical 


Simply point your mouse to www.aweeu.com assistance you need. 
and click your finger an “Ontine Trading”. ‘You'll We've made it as easy as possible for you to 


find up-to-date infonmation and news that could take charge of your own financial future, After 
affect the financial markets. Research that tells all, that’s what you've always trusted us to do. 


you which companies are doing well and which 
aren't. Instant quotes, piving you stock prices 
on major markets, 


, Plus all the tools you : Online trading through 
Credential j nine tracing Caroug 
cre dencisl need to buy and sell % ol Credential Direct 
ag Girect stocks and mutual s Avallable at 
_ 


WWW aw Ocu. Com 


(me on over to Rasy Street | 


— 


were cragenctialdirect com fund units, 


Credential Direct 6a division of Credential Securities lic ; ioe Sper ASepanate business unt Credential Securitke lve. 5 a 
subsidiary of Credit Linton Central of Canada. Unkes otherwise 5 vos balanorss and securities sold. ane mat covensd by Canada, Deacelt 
Ineurance Cenporation of by any other geverument insurer, which insures depesine in creclit unlons. Recurities sold are not guarantees. their 
wlucs: change fineqpacriily anal pews nTTance mary ot be nepeahedd, Gredornilal Securities ts a idember - CIF 

ee ee eat yeaa Reet Senge ate Tides Saeed Ley Bb Fists bee dail ce ital ri lee Nie Au ores Coed y Celt Uke a licarriee! 
Te aT | 


CAW2=TCA 
LOCAL 22 


The GENERAL MEMBERSHIP meeting is 


held the first Thursday of every month at 
7:30 p.m. except July & August. The RETIREES’ CHAPTER meeting is held 
the first Monday of every month at 1:00 p.m. 


The GENERAL MOTORS UNIT meeting is except July & August. 


held the third Thursday of every month at The OSHAWA AREA SKILLED TRADES 
7:30 p.m. except July & August. COUNCIL meeting is held the 


fourth Thursday of every month at 4:00 p.m. 


the first & third Tuesday of every month at 
8:00 p.m. except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVENUE. 
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